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OPPORTUNITIES  AT  ROCKINGHAM   COMMUNITY  COLLEGE 

Rockingham  Community  College  offers  one-year  vocational  programs  to  teach  students  specialized 
skills  for  employment;  two-year  technical  programs  to  prepare  students  for  a  number  of  positions  in  partic- 
ular fields;  two  years  of  liberal  arts  and  science  courses  which  will  transfer  to  senior  institutions;  and  a 
variety  of  non-credit  Continuing  Education  courses.  The  Continuing  Education  Services  portion  of  the 
catalog  lists  course  descriptions,  and  a  schedule  of  class  times  and  locations  is  printed  quarterly. 

Tuition  is  $2.75  per  credit  hour,  with  a  maximum  of  $33  per  quarter.  Financial  aid  is  available  to  many 
students. 

The  one-year  and  two-year  programs  are  VA  approved. 


ONE-YEAR   PROGRAMS 


Automotive  Mechanics 

Full 
Time 

X 

Part 
Time' 

Day 

X 

Night 

Basic  Electronics 

X 

X 

Cosmetology 

X 

X 

Early   Childhood   Assistant 

X 

X 

Electrical  Installation 
and  Maintenance 

X 

X 

Light  Construction 

X 

X 

Machinist 

X 

X 

X 

X 

Mechanical  Drafting 

X 

X 

Welding 

X 

X 

X 

X 

TWO-YEAR   PROGRAMS 


Full 
Time 

Part 
Time" 

Day 

Night 

Business  Administration 

X 

X 

X 

X 

Nursing 

X 

X 

Secretarial  Science 

X 

X 

Textile  Technology 
and  Management 

X 

X 

X 

X 

Liberal  Arts  and  Science 

X 

X 

X 

X 

"Additional  time  will  be  required  for 
part-time  students  to  complete  the 
requirements  of  all  programs. 


The  purpose  of  the  College  is  primarily  one  of  education  at  the  post-high  school  and  adult  levels.  It 
functions  in  a  cooperative  relationship  with  other  institutions  and  agencies. 

The  objectives  of  the  College  are: 

1.  To  provide  services  to  guide  students  in  the  exercise  of  self-direction  in  personal  planning  and  in  the 
solution  of  problems. 

2.  To  provide  learning  experiences  for  those  students  who  need  to  develop  their  learning  skills. 

3.  To  provide  suitable  courses  for  adults  who  wish  to  acquire  basic  language  and  numerical  skills. 

4.  To  provide  suitable  courses  for  adults  who  wish  to  complete  high  school. 

5.  To  provide  one  year  of  study  in  vocational  areas  which  prepares  individuals  for  employment  in  trades. 

6.  To  provide  two  years  of  technical  study  which  prepare  individuals  for  employment  as  technicians. 

7.  To  provide  two  years  of  college  work  transferable  to  four-year  colleges  and  universities. 

8.  To  provide  suitable  courses  for  individuals  who  wish  to  further  their  education,  increase  their  level  of 
occupational  skills,  and  enrich  their  lives. 


ACCREDITATION  AND  MEMBERSHIPS 

Rockingham  Community  College  is  fully  accre- 
dited by  the  Southern  Association  of  Colleges 
and  Schools.  The  College  holds  institutional 
memberships  in  the  American  Association  of 
Community  and  Junior  Colleges  and  the  National 
League  of  Nursing. 


EQUAL  OPPORTUNITY/AFFIRMATIVE  ACTION 
Discrimination 

Rockingham  Community  College  is  an  equal  opportunity  college,  in  compliance  and  agreement  with  the  provisions  set  forth 
in  Title  Vl  of  the  Civil  Rights  Act  of  1964,  Title  IX  of  the  Education  Amendments  of  1972,  and  Section  504  of  the  Rehabilitation 
Act  of  1973.  No  person  shall  be  discriminated  against  on  the  basis  of  race,  sex,  religion,  age,  national  origin,  or  handicap. 
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Grievance  Procedures 

Applicants,  employees,  and  students  of  Rockingham  Community  College  may  lodge  grievances  involving  alleged  violations 
of  their  rights  under  the  provisions  of  Title  VI  of  the  Civil  Rights  Act  of  1964,  Title  IX  of  the  Education  Amendments  of  1972,  and 
Section  504  of  the  Rehabilitation  Act  of  1973  with  the  Equal  Opportunity/Affirmative  Action  Officer.  Aggrieved  persons  may  next 
request  a  meeting  with  the  Equal  Opportunity/Affirmative  Action  Committee.  If  unsatisfied  with  committee  action,  appeal  may  be 
made  to  the  President,  then  to  the  Trustees. 

The  President  of  the  College  is  responsible  for  appointing  the  Equal  Opportunity/Affirmative  Action  Officer(s)  and  providing 
for  the  establishment  of  the  committee. 


T.  Butler  is  the  College  Equal  Opportunity/Affirmative  Action  Officer  for  Grievances.  T.  Butler  may  be  contacted  in  Office  203 
of  the  Learning  Resources  Center  or  by  telephone  on  Extension  223. 

Jerry  Bray  is  the  College  Equal  Opportunity/Affirmative  Action  Officer  for  Planning  and  Program  Development.  Jerry  Bray  may 
be  contacted  in  Office  128  of  the  Administration  Building  or  by  telephone  on  Extension  210. 


1977-78  COLLEGE  CALENDAR 
(Student) 


FALL  QUARTER 


Tuesday,  September  6 

Thursday,  September  8 

Tuesday,  September  13 

Monday,  October  24  thru  Friday,  November  4 

Tuesday,  November  15  thru  Wednesday,  November  16 

Wednesday,  November  16 

Wednesday,  November  23 


Registration 

Classes  Begin 

Last  Day  for  Adding  Classes 

Pre-Registration  for  Winter  Quarter 

Fee  Payment  for  Winter  Quarter 

Last  Day  for  Dropping  Classes 

Classes  End 


WINTER  QUARTER 

Wednesday,  November  30 

Friday,  December  2 

Wednesday,  December  7 

Thursday,  December  22  thru  Monday,  January  2 

Tuesday,  January  3 

Monday,  January  30  thru  Friday,  February  10 

Tuesday,  February  21  thru  Wednesday,  February  22 

Tuesday,  February  21 

Tuesday,  February  28 


Registration 

Classes  Begin 

Last  Day  for  Adding  Classes 

Christmas  Vacation 

Classes  Resume 

Pre-Registration  for  Spring  Quarter 

Fee  Payment  for  Spring  Quarter 

Last  Day  for  Dropping  Classes 

Classes  End 


SPRING  QUARTER 

Friday,  March  3 

Tuesday,  March  7 

Friday,  March  10 

Monday,  March  27 

Monday,  April  24  thru  Friday,  May  5 

Tuesday,  May  16  thru  Wednesday,  May  17 
Tuesday,  May  16 
Tuesday,  May  23 
Friday,  May  26 


Registration 

Classes  Begin 

Last  Day  for  Adding  Classes 

Easter  Holiday 

Pre-Registration  for   Summer  and 

Students 
Fee  Payment  for  Summer  Quarter 
Last  Day  for  Dropping  Classes 
Classes  End 
Graduation 


Fall   Quarters — Returning 


SUMMER  QUARTER 

Monday,  June  12 
Tuesday,  June  13 

Friday,  June  16 
Friday,  June  30 
Thursday,  July  6 
Friday,  July  7 

Monday,  July  10 
Friday,  July  14 
Wednesday,  July  19 
Wednesday,  July  19 
Thursday,  July  20 
Thursday,  July  27 
Monday,  July  31 
Tuesday,  August  1 
Wednesday,  August  2 
Wednesday,  August  16 
Friday,  August  18 
Monday,  August  21 
Wednesday,  August  23 


Registration  (All  Sessions) 

Classes  Begin  (Ten-Week,  First  Five-Week,  First  Three-  Week 

Sessions) 
Last  Day  for  Adding  Classes  (Ten-Week  Session) 
Last  Day  for  Dropping  Classes  (First  Three-Week  Session) 
Classes  End  (First  Three-Week  Session) 
Registration  (Second  Three-Week,  Third  Three-Week  and  Second 

Five-Week  Sessions) 
Classes  Begin  (Second  Three-Week  Session) 
Last  Day  for  Dropping  Classes  (First  Five-Week  Session) 
Classes  End  (First  Five-Week  Session) 

Registration  (Second  Five-Week  and  Third  Three-Week  Sessions) 
Classes  Begin  (Second  Five-Week  Session) 
Last  Day  for  Dropping  Classes  (Second  Three-Week  Session) 
Classes  End  (Second  Three-Week  Session) 
Registration  (Third  Three-Week  Session) 
Classes  Begin  (Third  Three-Week  Session) 
Last  Day  for  Dropping  Classes  (Ten-Week  Session) 
Last  Day  for  Dropping  Classes  (Second  Five-Week  Session) 
Last  Day  for  Dropping  Classes  (Third  Three-Week  Session) 
Classes  End 


HISTORY  OF  THE  COLLEGE 


CHANGES  IN  REGULATIONS 

Rockingham  Community  College  reserves  the  right  to  make 
changes  in  regulations,  courses,  fees,  and  other  matters  of 
policy  and  procedure  as  and  when  deemed  necessary. 


June,  1963 — The  General  Assembly  passed  enabling  legisla- 
tion (General  Statutes  of  North  Carolina,  Chapter  115A) 
which  led  to  the  establishment  of  Community  Colleges  and 
Technical  Institutes  across  the  state. 

July,  1963 — The  people  of  Rockingham  County  formally  re- 
quested approval  from  the  State  Board  of  Education  for  the 
establishment  of  a  community  college  in  the  county. 

November,  1963 — The  Citizens  of  Rockingham  County  voted 
favorably  on  a  bond  issue  for  initial  construction  of  the 
college  and  on  a  tax  levy  for  support  of  the  college. 

December,    1963 — The   State   Board    of    Education   approved 
the  establishment  of  Rockingham  Community  College. 
Trustees  of  the  College  were  appointed. 

April,  1964 — Dr.  Gerald  B.  James  was  appointed  first  Presi- 
dent of  Rockingham  Community  College. 

September,  1966 — College  opened  its  doors  to  its  first  stu- 
dents. Three  buildings — the  Classroom  Building,  the  Voca- 
tional Building,  and  the  Laboratory  Building  had  been 
completed  at  that  time. 

December,  1967 — Rockingham  Community  College  was 
named  a  Candidate  for  Accreditation  by  the  Southern  Asso- 
ciation of  Colleges  and  Schools. 

February,  1968 — The  Library  Building  was  opened. 

December,  1968 — Rockingham  Community  College  was  for- 
mally accredited  by  the  Southern  Association  of  Colleges 
and  Schools;  the  accreditation  was  retroactive  to  Septem- 
ber, 1966. 

October,  1969 — The  Physical  Education  Building  was  opened. 

December,  1970 — The  Self-Study  for  reaffirmation  of  accredi- 
tation by  Southern  Association  of  Colleges  and  Schools 
was  begun. 

April,  1971 — The  Harold  W.  Whitcomb  Student  Center  was 
opened. 

December,  1972 — Reaffirmation  of  accreditation  by  Southern 
Association  of  Colleges  and  Schools. 

October,  1975 — The  Administration  Building  was  opened. 

September,  1976 — Construction  of  outdoor  physical  education 

facilities  begun. 
October,  1976 — Receiving,  Storage  and  Maintenance  Building 

completed. 


ADMISSION  PROCESS  AND  REQUIREMENTS 


SPECIAL  CREDIT  STUDENT 


Rockingham  Community  College  operates  under  an  "Open 
Door"  admission  policy.  Any  high  school  graduate  and  any 
adult,  whether  a  high  school  graduate  or  not,  who  makes 
application  and  can  benefit  from  any  of  the  programs  may  be 
admitted  to  the  College, 

Rockingham  Community  College  affirms  its  belief  that 
minors  should  graduate  from  the  secondary  school  system 
before  admission  to  the  College.  Applicants  who  are  minors 
between  the  ages  of  16  and  18  years  of  age  may  be  admitted 
to  appropriate  courses  or  programs  provided  they  qualify  as 
persons  with  special  needs. 

Admission  to  a  specific  course  of  study  is  based  upon 
guidelines  developed  to  help  the  student  determine  his/her 
chances  of  success  in  that  course  of  study.  These  guidelines 
allow  the  counselor  and  the  student  to  evaluate  the  student's 
chance  of  success  in  a  particular  program  and  thus  help  to 
prevent  loss  of  student  time  and  effort  as  a  result  of  unsatis- 
factory achievement.  When  specific  programs  of  study  are 
filled,  applicants  for  that  program  of  study  may  be  placed  on  a 
waiting  list,  enrolled  in  related  work,  or  enrolled  in  an  alter- 
nate program  of  study. 

COLLEGE  TRANSFER,  TECHNICAL  AND 
VOCATIONAL  PROGRAMS 

The  admission  process  requires  that  the  applicant: 

(1)  submit  a  completed  admissions  application/medical  form, 

(2)  submit  a  transcript  of  all  previous  education  beyond  the 
elementary  school,  and 

(3)  report  to  the  college  for  admissions  counseling  and 
appropriate  testing  (appointment  schedules  will  be  made 
as  applicants  are  processed.) 

(4)  In  addition  College  Transfer  and  Technical*  applicants 
must  be  a  graduate  of  an  accredited  high  school  or  have 
a  State  approved  equivalent  education  (GED  or  Adult 
High  School  Diploma). 

*  Additional  requirements  are  necessary  for  applicants  who 
wish  to  enter  the  two-year  Registered  Nursing  Program. 
Students  should  contact  the  Admissions  Office  for  more  in- 
formation. 


CONTINUING  EDUCATION  PROGRAMS 

Requirements  for  admission  and  application  procedures 
for  the  numerous  continuing  education  programs,  including 
Adult  Basic  Education,  are  dependent  upon  the  nature  of  the 
course  desired.  Interested  persons  should  contact  the  Con- 
tinuing Education  Division  for  specific  information. 

ADULT  HIGH  SCHOOL  AND  GENERAL 
EDUCATION  DEVELOPMENT  TEST 

To  enter  the  Adult  High  School  Program  or  write  the  Gen- 
eral Education  Development  Test,  a  person  must  meet  the 
following  requirements: 

1.  A  student  must  be  18  or  older.  (State  Requirement) 

2.  Rockingham  Community  College  affirms  its  beliefs  that 
minors  should  graduate  from  the  secondary  school  sys- 
tem before  admission  to  Rockingham  Community  Col- 
lege. It  is  recognized,  however,  that  there  may  be 
instances  where  the  special  needs  of  students  make  it 
desirable  for  a  minor  to  enter  the  college  or  write  the 
GED  before  high  school  completion.  Persons  16  and  17 
years  of  age  must  obtain  a  letter  of  release  from  the 
Superintendent  of  the  school  system  where  he/she  lives 
and  must  submit  a  notarized  petition  completed  by  the 
parent  or  legal  guardian. 


Any  student  who  wishes  to  register  for  one  or  more  credit 
courses  to  meet  an  individual  educational  need  or  personal 
interest  but  who  does  not  intend  to  complete  a  given  cur- 
riculum program  may  be  admitted  as  a  Special  Credit  Student. 


REENTERING  STUDENTS 

A  student  who  previously  attended  RCC  but  was  not  en- 
rolled the  immediately  preceding  quarter  must  make  applica- 
tion for  readmission.  If  the  applicant  was  enrolled  in  another 
college  during  the  interval,  he/she  must  request  such  college 
to  send  an  official  transcript  of  this  academic  work  to  the 
Office  of  Student  Affairs. 


TRANSFER  STUDENTS 

A  student  transferring   to    RCC  from    another  educational 
institution  must: 
■•(I)     be  a  graduate  of  an  accredited  high  school  or  have  a 

state  approved  equivalent  education  (GED  or  Adult  High 

School  Diploma), 

(2)  submit  a  completed  admissions  application/medical  form, 
and 

(3)  furnish   an   official   transcript   of  all    previous  academic 
work. 


REGISTRATION 

RCC  operates  on  the  quarter  system.  All  students  must 
register  each  quarter.  Students  must  have  a  social  security 
number  and  a  Permit  to  Register  before  beginning  the  regis- 
tration process. 

Each  student  is  assigned  a  faculty  advisor  who  assists  in 
scheduling  classes,  dropping  and  adding  courses,  as  well  as 
offering  advisement  on  student  welfare  and  other  problems  of 
an  educational  nature.  After  the  advisor  has  approved  a 
student's  course  selection,  the  student  is  responsible  for 
continuing  the  registration  process  through  the  Records 
Office.  All  students  are  expected  to  register  during  the  time 
set  aside  for  registration  purpose.  Applications  requesting 
an  Audit,  NC/S  grade  option.  Notice  of  a  Repeat  course. 
Credit  by  Examination  and  Independent  Study  course 
approvals  must  be  completed  at  the  time  of  registration  or 
submitted  to  the  Records  Office  no  later  than  the  last  day  to 
add  a  course.  Registration  and  drop/add  dates  are  listed  in 
the  student  calendar  published  in  this  book. 

No  changes  in  schedules  will  be  processed  until  the  first 
day  of  classes.  Drop/add  schedule  changes  must  be  initiated 
with  the  advisor  before  submitting  them  to  the  Records  Office. 

An  audit  cannot  be  changed  to  credit  or  credit  to  audit 
after  the  deadline  for  adding  courses. 


TUITION  AND  FEES 

Tuition  fees  are  set  by  the  State  Board  of  Education  and  are 
subject  to  change  without  notice.  Cost  of  textbool<s  and  sup- 
plies are  additional  expenses  and  vary  according  to  the 
program  of  study.  Effective  July  1,  1977  basic  fees  are  as 
follows: 


College  Transfer,  Technical,  Vocational  Programs 

North  Carolina  Residents  tuition  is  $3.25  per  credit  hour, 
maximum  tuition  is  $39.00 

'maximum  activity  fee  is  900 

total  tuition  fee  per  quarter  $48.00 

Out-of-State  Students  tuition  is  $16.50  per  credit  hour, 
maximum  tuition  is  $198.00 

•maximum  activity  fee  is  9.00 


total  tuition  fee  per  quarter  $207.00 

Continuing  Education  Fees 

For  most  courses,  the  only  cost  is  a  five  dollar  registration 
fee;  however,  in  some  courses  students  are  expected  to  pro- 
vide texts  and  supplies. 


*  Activity  Fee 

Fall,  Winter  and  Spring  Quarters: 

Each  student  enrolled  in  twelve  quarter  hours  or  more  (full- 
time)  will  pay  a  $9.00  per  quarter  student  activity  fee.  Part- 
time  students  will  pay  activity  fees  according  to  the  following 
schedule: 

1-    4  Quarter  Hours  $2.00 
5-    7  Quarter  Hours  $4.00 
8-11  Quarter  Hours  $6.00 
Summer  Quarter 

Each  student  (full-time  or  part-time)  will  pay  a  $1.00  student 
fee. 


Refunds 

Except  for  students  receiving  Veteran's  Educational  Assis- 
tance, the  tuition  refunds  shall  not  be  made  unless  the  student 
is,  in  the  judgment  of  the  institution,  compelled  to  withdraw 
for  unavoidable  reasons.  In  such  cases,  two-thirds  of  the 
student's  tuition  and  the  entire  activity  fee  will  be  refunded  if 
the  student  withdraws  within  ten  calendar  days  after  the  first 
day  of  classes  as  published  in  the  Student  Calendar.  Tuition 
refunds  will  not  be  considered  after  that  time.  Tuition  refunds 
will  not  be  considered  for  tuitions  of  five  dollars  or  less, 
except  if  a  course  or  curriculum  fails  to  materialize,  in  which 
case  all  the  student's  tuition  shall  be  refunded.  When  a 
student  drops  from  a  full-time  classification  to  a  part-time 
classification  within  ten  (10)  calendar  days  from  the  begin- 
ning of  the  quarter,  activity  fee  money  shall  be  refunded  in 
accordance  with  the  activity  fee  schedule. 


Accident  Insurance 

Accident  insurance,  covering  the  student  during  hours  in 
school  and  transportation  to  and  from  school,  is  available 
for  $4.00  per  year. 

This  rate  is  subject  to  change  by  the  insuring  agency.  This 
insurance  is  not  required  but  is  strongly  recommended. 


Textbooks  and  Supplies 

Costs  of  textbooks  and  supplies  are  additional  expenses 


for  which  the  student  should  plan.  These  expenses  vary  ac- 
cording to  the  program  of  study,  but  on  the  average  range 
from  $50.00  to  $75.00  per  quarter.  The  first  quarter  of  enroll- 
ment is  generally  the  most  expensive. 


EVALUATION  OF  EDUCATIONAL  AND  OTHER 
EXPERIENCES  FOR  CREDIT 

Certain  occupational  and  military  training  and  educational 
experiences  may  be  applied  toward  Rocttingham  Community 
College  degree  requirements.  Students  seeking  degrees  may 
request  an  evaluation  of  training  and  experiences  which  ap- 
pear to  match  degree  requirements. 

In  the  evaluation  of  educational  experiences,  normally 
grades  below  "C"  do  not  transfer,  though  there  are  some 
exceptions.  In  cases  where  grades  below  "C"  seem  particu- 
larly significant,  credit  may  be  awarded  on  the  basis  of  per- 
formance on  a  proficiency  examination. 

Requests  for  evaluation  should  be  submitted  to  the  Student 
Affairs  Office. 


RESIDENCE  STATUS  DETERMINATION 
FOR  TUITION  PURPOSES 

N.  C.  RESIDENT  STUDENTS 

North  Carolina  General  Statute  116-143.1(b) 

"To  qualify  for  in-state  tuition  a  legal  resident  must  have 
maintained  this  domicile  in  North  Carolina  for  at  least  the  12 
months  immediately  prior  to  his/her  classification  as  a  resi- 
dent for  tuition  purposes.  In  order  to  be  eligible  for  such  class- 
ification, the  individual  must  establish  that  his  or  her  presence 
in  the  State  during  such  twelve-month  period  was  for  purposes 
of  maintaining  a  bona  fide  domicile  rather  than  for  purposes 
of  mere  temporary  residence  incident  to  enrollment  in  an  in- 
stitution of  higher  education;  further,  (1)  if  the  parents  (or 
court-appointed  legal  guardian)  of  the  individual  seeking 
resident  classification  are  (is)  bona  fide  domiciliaries  of  this 
State,  this  fact  shall  be  prima  facie  evidence  of  domiciliary 
status  of  the  individual  applicant  and  (2)  if  such  parents  or 
guardian  are  not  bona  fide  domiciliaries  of  this  State,  this 
fact  shall  be  prima  facie  evidence  of  non-domiciliary  status 
of  the  individual." 

Regulations  concerning  the  classification  of  students  by 
residence  for  purposes  of  applicable  tuition  differentials,  are 
set  forth  in  detail  in  "A  Manual  to  Assist  the  Public  Higher 
Education  Institutions  of  North  Carolina  in  the  Matter  of  Stu- 
dent Residence  Classification  for  Tuition  Purposes."  Copies 
of  the  Manual  are  available  on  request  in  the  Office  of  the 
Dean  of  Instruction,  Records  Office,  and  the  Learning  Re- 
sources Center. 

CHANGE  OF  STATUS:  The  residence  status  of  any  student  is 
determined  as  of  the  time  of  his/her  first  enrollment  in  an 
institution  of  higher  education  in  North  Carolina  except: 

(a)  in  case  of  a  nonresident  student  at  the  time  of  first 
enrollment  who  has  subsequently  maintained  domicile 
as  a  non-student  for  at  least  twelve  consecutive 
months,  and 

(b)  in  the  case  of  a  resident  who  abandons  his/her  legal 
residence  in  North  Carolina. 

In  either  case,  the  appropriate  tuition  rate  will  become  effec- 
tive at  the  beginning  of  the  first  subsequent  term  enrolled. 
RESPONSIBILITY  OF  STUDENTS:  Any  student  or  prospective 
student  in  doubt  concerning  his/her  residence  status  must 
bear  the  responsibility  for  securing  a  ruling  by  stating  his/her 
case  in  writing  to  the  Director  of  Admissions.  The  student 
who,  due  to  subsequent  events,  becomes  eligible  for  a  change 
in  classification,  whether  from  out-of-state  to  in-state  or  the 
reverse,  has  the  responsibility  of  immediately  informing  the 
Records  Office  of  his/her  circumstances  in  writing.  Failure  to 
give  complete  and  correct  information  regarding  residence 
constitutes  grounds  for  disciplinary  action. 


STUDENT  FINANCIAL  AID 

The  college  makes  every  effort  to  provide  students  with  the 
appropriate  type  and  amount  of  assistance  once  "financial 
need"  has  been  demonstrated.  To  accomplish  this  objective, 
the  following  policies  and  principles  are  endorsed  by  the 
institution:  (1)  The  purpose  of  the  student  financial  aid 
program  is  to  assist  accepted  students  who,  without  the  re- 
ceipt of  such  aid,  would  be  unable  to  begin  or  continue  their 
studies  at  Rockingham  Community  College.  Any  monies 
awarded  should  supplement  rather  than  duplicate  the  re- 
sources available  from  the  parents  and/or  student.  The 
primary  responsibility  for  financing  a  college  education 
continues  to  rest  with  the  family.  Educational  contributions 
are  expected  according  to  current  income  and  assets.  The 
student  is  expected  to  share  in  this  responsibility  through 
savings,  summer  work,  and  part-time  employment  when 
necessary.  (2)  In  selecting  a  student  aid  recipient,  the  col- 
lege considers  an  applicant's  demonstrated  financial  need  as 
well  as  his/her  academic  potential  in  his/her  chosen  field  of 
study.  (3)  Student  aid  received  from  the  various  programs  may 
be  used  by  the  recipient  for  such  concurrent  direct  and/or 
indirect  educational  expenses  as  tuition  and  fees,  books, 
personal  needs,  travel  and  room  and  board  if  necessary  in 
order  for  the  student  to  maintain  himself  in  college.  Aid 
may  not  be  used  to  repay  debts  previously  incurred. 

Students  needing  assistance  should  contact  the  Financial 
Aids  Officer.  Types  of  student  financial  aid  available  are 
listed  below: 


1.    Grants 

A.  BASIC  EDUCATIONAL  OPPORTUNITY  GRANTS  (BEOG) 
Direct  grants  of  gift  assistance  awarded  to  eligible  students 

who  are  enrolled  on  a  full-time  or  part-time  basis  in  a  cur- 
riculum program  with  the  exception  of  the  one-year  vocational 
programs.  To  apply  for  a  Basic  Grant,  the  student  must  com- 
plete the  Application  for  Determination  of  Basic  Grant  Eligi- 
bility. Copies  of  the  application  are  available  in  the  Financial 
Aids  Office  or  they  may  be  obtained  from  high  schools,  public 
libraries,  or  by  writing  to  BEOG,  Box  2468,  Washington,  D.  C. 
20013. 

B.  SUPPLEMENTAL  EDUCATIONAL  OPPORTUNITY  GRANT 
(SEOG) — Designed  for  the  student  who  has  demonstrated 
an  "exceptional  financial  need."  If  a  student  received  an 
SEOG,  it  cannot  be  less  than  $200  or  more  than  $1,500  a 
year  provided,  however,  that  in  no  case  may  the  grant  exceed 
one-half  of  the  student's  demonstrated  financial  need.  Nor- 
mally, an  SEOG  may  be  received  for  up  to  four  (4)  years. 
However,  the  grant  may  be  received  for  five  (5)  years  when 
the  course  of  study  requires  the  extra  time.  The  total  that 
may  be  awarded  is  $4,000  for  a  four-year  course  of  study  or 
$5,000  for  a  five-year  course.  Furthermore,  the  grant  may  be 
awarded  only  after  the  recipient  agrees  to  accept  aid  monies 
from  some  other  source(s)  which  would  ensure  that  the 
grant  is  matched  dollar  for  dollar. 

0.  NORTH  CAROLINA  STUDENT  INCENTIVE  GRANT— Legal 
residents  of  North  Carolina  accepted  for  enrollment  or  en- 
rolled full  time,  in  good  standing,  in  an  undergraduate  pro- 
gram of  study  may  apply  for  Student  Incentive  Grants  which 
may  not  exceed  one-half  of  the  total  financial  need  or  $1,500 
per  academic  year  whichever  is  less. 

2.    Scholarships 

A.  NURSING  STUDENT  SCHOLARSHIP— Provides  grant 
assistance  to  nursing  students  who  have  demonstrated  "ex- 
ceptional financial  need."  No  scholarship  may  exceed  $2,000 
per  academic  year  or  the  amount  of  the  student's  demon- 
strated need,  whichever  is  lesser. 

B.  THE  ANNIE  PENN  MEMORIAL  HOSPITAL  AUXILIARY— 
Makes  available  annualjy  two  scholarships  totaling  $300  each 
to  be  awarded  to  two  nursing  students. 

C.  ANNIE  PENN   MEMORIAL  HOSPITAL   NURSING  SCHOL- 


ARSHIP— Beginning  with  Academic  Year  1975-76,  two  annual 
scholarships  totaling  $100  each  will  be  awarded  to  two 
Rockingham  County  residents.  One  recipient  must,  however, 
be  enrolled  in  the  nursing  program. 

D.  TRUSLOW  SCHOLARSHIP  (In  memory  of  Sadie  A.  Trus- 
low  and  Grover  C.  Truslow) — The  interest  derived  from  the 
principal  sum  in  the  fund  will  be  the  source  of  the  annual 
scholarship.  The  scholarship(s)  are  to  be  awarded  to  a 
student  from  Rockingham  County,  preferably  from  the  Eden 
area,  who  has  an  interest  in  Textiles. 

E.  WILLIAM  WORTH  MURPHY  SCHOLARSHIP— The  interest 
derived  from  the  principal  sum  in  the  fund  will  be  the  source 
of  the  annual  scholarship.  The  scholarship(s)  may  be  awarded 
to  any  legal  resident  of  Rockingham  County  with  preference 
being  given  to  the  student  with  an  interest  in  medicine,  nurs- 
ing, or  paramedical  services. 

F.  THE  WILLIAM  ALEXANDER  RANKIN  AND  WILLIAM 
ALEXANDER  RANKIN,  JR.  MEMORIAL  SCHOLARSHIP  FUND 
— The  interest  derived  from  the  principal  sum  in  the  fund 
will  be  the  source  of  the  annual  scholarship.  It  is  to  be  award- 
ed to  a  student  from  the  Wentworth  Township. 

G.  THE  FACULTY  MEMORIAL  SCHOLARSHIP— An  annual 
scholarship  is  awarded  as  a  memorial  to  a  deceased  RCC 
faculty  or  staff  member  or  deceased  member  of  a  faculty  or 
professional  staff  member's  immediate  family.  The  Faculty 
Memorial  Scholarship  Committee  chooses  the  recipient  and 
the  scholarship  awarded  is  intended  to  cover  tuition  and  fees 
for  an  academic  year. 

H.  Other  scholarships  are  awarded  directly  by  the  donor 
organization  or  individual  and  are  disbursed  by  the  college. 

3.    Loan  Funds 

A.  NURSING  STUDENT  LOAN — Provides  long-term  low- 
interest  loans  for  students  enrolled  in  the  RN  degree  program. 
No  loan  can  exceed  $2,500  per  academic  year.  The  interest 
rate  is  3%  per  annum,  but  does  not  accrue,  nor  is  the  first 
payment  due  until  the  student  has  been  out  of  school  for  nine 
(9)  months.  The  loan(s)  can  be  partially  canceled  for  nurs- 
ing service. 


B.  NATIONAL  DIRECT  STUDENT  LOAN  (NDSL>— Formerly 
known  as  the  National  Defense  Student  Loan,  this  program 
was  designed  to  provide  long-term,  low-interest  bearing  loans 
with  cancellation  provisions  for  certain  full-time  teaching 
service.  The  interest  rate  is  3%  per  annum  but  does  not  accrue 
during  the  borrower's  in-school  period.  The  first  payment  is 
not  due  until  the  borrower  has  been  out  of  school  for  nine 
(9)  months.  The  normal  payment  is  $30.00  per  month  and 
repayment  may  be  deferred  for  up  to  three  (3)  years  for 
military,  Peace  Corps  or  VISTA  service.  A  maximum  of  $2,500 
may  be  borrowed  during  the  first  two  years  of  study. 


1.  Insured  or  Guaranteed  Loans 

2.  College   Foundation,    Inc.    (Insured   Student   Loan    Pro- 
gram) 

3.  North  Carolina  Prospective  Teacher's  Scholarship  Loan 

4.  North  Carolina  Educational  Loans  for  Medical  and  Re- 
lated Studies 

5.  Vocational  and  Technical  Student  Loan 


The  college  serves  as  a  referral  and  information  agency  for 
the  following  resources: 


C.  ROCKINGHAM  COMMUNITY  COLLEGE,  JAYCEE,  JAY- 
CETTE  EMERGENCY  LOAN  FUNDS— Small  amounts  may  be 
borrowed  for  an  emergency  situation.  The  loan  is  made  for  a 
short  term  (one  quarter)  and  no  interest  is  charged.  All 
three  funds  operate  as  a  revolving  account  and  the  avail- 
ability of  money  is  totally  dependent  upon  the  borrower's  co- 
operation in  repaying  all  loan  money  within  the  specified 
time. 

4.     Work-Study 

The  college  participates  in  the  Federal  work-study  program 
and  has  resources  available  to  operate  its  own  institutional 
work-study  program.  Under  these  programs,  students  may 
work  on  campus  up  to  an  average  of  sixteen  hours  per  aca- 
demic week. 

The  college  does  not  make  actual  awards  for  the  following 
programs,  but  information  regarding  these  programs,  and 
most  applications,  are  available  in  the  Financial  Aids  Office. 


1.  Veterans  Benefits 

2.  Social  Security 

3.  Department  of  Social  Services 

4.  Vocational  Rehabilitation 


All  financial  aid  is  awarded  on  the  basis  of  demonstrated 
financial  need.  Those  persons  who  foresee  a  need  for  finan- 
cial assistance  are  encouraged  to  complete  a  financial  aid 
application  early  in  the  year  preceding  the  date  of  expected 
enrollment.  Applications  may  be  obtained  either  from  the 
Financial  Aids  or  Student  Affairs  Office. 

Financial  aid  awards  are  NOT  automatically  renewable. 
The  academic  quarter  covered  by  the  awards  will  be  shown 
on  the  student's  award  letter  and  consideration  for  aid  be- 
yond that  time  can  be  made  only  after  an  updated  application 
has  been  received. 


ADMINISTRATIVE  OFFICE  HOURS 


CAMPUS  SECURITY 


College  administrative  offices  are  open  Monday  through 
Friday  from  8:00  a.m.  to  5:00  p.m.  A  night  coordinator  is  on 
duty  Monday  through  Thursday  until  10:30  p.m.  The  Student 
Affairs  Office  is  open  each  Monday,  Tuesday,  and  Wednesday 
until  9:00  p.m. 


The  Wackenhut  Security  Agency  is  responsible  for  the 
security  of  campus  buildings,  grounds  and  equipment  after 
evening  classes  and  on  weekends  and  holidays.  Easily  iden- 
tified by  their  uniforms  and  badges,  agency  personnel  may 
ask  individuals  who  are  on  campus  when  classes  are  not 
scheduled  to  identity  themselves  and  their  reasons  for  being 
on  campus. 


STUDENT  SERVICES 


Rockingham  Community  College  offers  a  number  of  related 
services  designed  to  assist  students  to  develop  self-reliant, 
responsible  behavior.  Students  are  invited  to  take  advantage 
of  these  services. 

Counseling  Services 

Counselors  are  available  to  all  students.  However,  students 
have  the  right  of  choice. 
The  primary  objectives  of  the  counseling  services  are: 

1.  To  help  people  "be  what  they  can  be." 

2.  To  help  people  achieve  an  understanding  and  acceptance 
of  themselves. 

3.  To  help  people  develop  decision-making  abilities  which 
will  aid  them  in  exercising  self-direction  and  problem 
solving  in  their  personal  and  academic  planning. 

Available  to  all  students,  these  services  offer  the  oppor- 


tunity to  consider  with  a  professional  counselor  any  questions, 
concerns,  skill  needs,  hopes,  dilemmas,  crises  or  choices 
which  may  occur  during  the  college  years.  Typical  counseling 
sessions  deal  with  such  matters  as  educational  and  vocational 
choice,  personal  and  academic  needs,  probation  and  suspen- 
sion, career  change,  marital  and  premarital  concerns,  alco- 
holism and  drug  abuse.  Referral  resources  are  available  for 
those  who  need  them. 

Complete  psychological  testing  services  are  available  for 
use  during  the  counseling  process.  This  testing  is  designed 
to  furnish  the  student  with  such  information  as  occupational 
and  avocational  aptitudes  and  interests.  An  extensive  collec- 
tion of  materials  concerning  occupations,  colleges,  univer- 
sities and  professional  schools  is  available  for  student  use. 
These  materials  are  often  an  aid  when  making  educational 
and  career  decisions. 

Counseling  services  are  for  assistance  to  students  as  they 
grow  and  develop  during  the  educational  experience.  To 
facilitate  such  growth  and  development  they  need  to  be  used 
whenever  a  need  is  felt.  For  an  appointment  or  further  infor- 
mation, visit  or  call  the  Student  Affairs  Office. 
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Advisement  Services 


Veterans  Affairs 


The  faculty  advisement  service  is  designed  to  aid  students 
in  the  development  of  specific  courses  of  study  leading  to  the 
accomplishment  of  their  individual  educational  and  vocational 
goals.  This  service  brings  the  expertise  of  the  total  academic 
community  to  bear  on  such  matters  as  course  selection  and 
knovifledge  of  specific  occupations  and  educational  majors. 

Each  student  is  assigned  a  faculty  advisor  on  the  basis  of 
educational  interest  and  remains  with  that  advisor  throughout 
his/her  stay  with  the  college,  unless  a  change  of  advisor  is 
requested  either  by  the  student  or  the  advisor. 

Frequent  advisor-student  contact  is  necessary  it  the  full 
benefit  of  this  service  is  to  be  received.  The  responsibility 
for  such  contact  rests  with  the  student.  Further  clarification 
of  the  advisor-student  relationship  is  found  in  students:  pp.  14- 
15  and  advisors:  p.  15. 

Placement  Services 

Educational  Placement 

Advisors  and  counselors  will  assist  students  in  transferring 
to  senior  colleges  and  universities.  Senior  institution  repre- 
sentatives are  brought  to  the  campus  annually  to  provide 
information  about  their  respective  schools  and  the  procedures 
for  transfer.  Necessary  application  forms  or  the  names  of 
appropriate  contact  persons  at  senior  schools  are  available 
from  the  Student  Affairs  Office. 


Job  Placement 

Both  part-time  and  full-time  job  placement  services  are 
available  through  the  Student  Affairs  Office.  The  placement 
service  facilitates  the  meeting  of  the  student  and  the  prospec- 
tive employer.  The  decision  to  employ  is  made  by  the  em- 
ployer; therefore,  college  cannot  guarantee  employment. 

Students  seeking  part-time  or  temporary  employment  should 
complete  an  application  form  available  in  the  Student  Affairs 
Office.  When  notices  of  job  openings  are  received  prospec- 
tive applicants  are  notified.  If  the  job  is  not  filled  through  this 
means  the  notices  are  posted  on  bulletin  boards  and  adver- 
tised through  campus  media. 

A  more  long-term  placement  service  is  available  to  those 
students  who  wish  to  use  it.  This  service  assists  the  student 
in  developing  and  maintaining  a  placement  file  on  campus 
for  use  whenever  needed.  The  initial  file  should  be  developed 
in  the  quarter  prior  to  graduation.  The  file  may  contain  refer- 
ences from  faculty  and  past  employers  as  well  as  transcripts 
of  educational  experiences.  Placement  files  are  released  only 
when  written  authorization  is  received  from  the  student.  The 
file  may  be  updated  throughout  the  student's  lifetime. 

Timely  completion  of  placement  files  enables  the  college 
to  assist  students  in  locating  suitable  employment.  Assistance 
includes  such  activities  as:  informing  students  of  prospective 
employers  and  their  job  openings,  informing  students  of  on- 
campus  visits  of  employers  and  scheduling  appointments  for 
interested  students. 


Housing 

Rockingham  Community  College  does  not  provide  housing 
on  campus  and  has  no  provision  for  assisting  in  locating 
housing  off  campus. 


Veterans  enrolled  under  the  G.I.  Bill,  who  wish  to  receive 
full  benefits,  are  required  to  carry  a  full  class  load  (a  mini- 
mum of  12  credit  hours)  in  all  programs,  with  the  co-requisite 
of  at  least  22  contact  hours  for  veterans  in  vocational  or  adult 
high  school  curricula.  Monthly  benefits  are  prorated  for 
students  carrying  less  than  a  full  load. 

In  the  Vocational  programs,  benefit  status  is  determined  by 
both  credit  and  contact  hours  (one  year  limit): 
12-up  credit,  22-up  contact  hours — full-time 
9-11   credit,   16-21   contact  hours — %    time 
6-8     credit,   11-15  contact  hours — '72    time 
1-5     credit,      1-10  contact  hours — Vn    time  (tuition  only) 
In  the  College  Transfer  and  Technical    programs,   benefit 
status  is  determined  by  credit  hours  alone: 
12  credit  and/or  equivalent  non-credit  hours 
(at  least  6  hours  must  be  credit) — full-time 
9  credit  and/or  equivalent  non-credit  hours — %  time 
6  credit  and/or  equivalent  non-credit  hours — 1/2  time 
4  credit  and/or  equivalent  non-credit  hours — 'A   time 

(tuition  only) 
Recently  enacted  changes  in  VA  regulations  require  the 
school  to  closely  monitor  a  veteran's  progress  in  any  chosen 
program  and  to  report  unsatisfactory  progress  to  the  Veterans 
Administration  after  any  quarter  in  which  it  becomes  evident 
the  veteran  cannot  finish  the  program  within  the  allotted  num- 
ber of  quarters  (depending  upon  the  rate  of  pursuit,  i.e.,  half- 
time,  three-quarter  time,  or  full  time).  The  veteran  student  also 
must  consistently  maintain  grades  that  meet  at  least  the 
minimum  requirements  of  the  academic  Probation  and  Sus- 
pension Policy  in  order  to  remain  eligible  for  continued  cer- 
tification for  VA  benefits. 

In  addition  to  programs  mentioned  above,  benefits  are  also 
available  for  Adult  High  School  students  (nine  month  limit). 

In  keeping  with  the  recommendations  of  the  Commission 
of  Accreditation  of  Service  Experiences  of  the  American 
Council  on  Education,  credit  is  granted  for  study  undertaken 
while  in  military  service  when  applicable  to  the  student's 
curriculum. 

The  College,  in  connection  with  the  Veterans  Administra- 
tion, offers  a  work-study  program.  In  this  program,  a  veteran 
can  receive  up  to  $625.00  for  working  up  to  250  hours  during 
a  school  quarter.  The  availability  of  openings  for  VA  work- 
study  students  is,  however,  quite  limited  during  any  given 
quarter.  Applications  for  work-study  are  accepted  on  a  first- 
come,  first-serve  basis;  however,  the  VA  regulations  give 
preference  to  veterans  with  30  percent  or  more  service-con- 
nected disabilities  and  any  veteran  must  be  enrolled  on  a 
full-time  basis  to  be  eligible  for  VA  work-study. 

The  services  of  the  Veterans  Affairs  Office  will  assist 
veterans  in  obtaining  information  and  services  pertaining  to 
all  facets  of  the  student-veteran's  campus  and  community 
life. 


First    aid 
Building. 


Health  Services 


care    is    available    in    the    Physical    Education 
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LEARNING  RESOURCES  CENTER 

The  Learning  Resources  Center  offers  a  wide  variety  of 
materials  and  services  to  the  students  and  faculty  of  Rocking- 
ham Community  College  and  the  citizens  of  Rockingham 
County.  Students  are  invited  to  come  to  the  LRC  to  acquire 
materials  needed  for  classes  or  for  personal  enrichment,  to 
study,  or  to  get  assistance  with  special  learning  problems. 


LRC  Materials  and  Services 

The  LRC  is  a  multi-media  center  housing  more  than  25,000 
books  and  an  ever-expanding  collection  of  phonograph  and 
tape  recordings,  films,  film  loops,  filmstrips,  slides,  microfilm, 
and  kits.  A  professional  staff  member  is  always  on  hand  to 
assist  the  student  In  locating  the  information  needed  and  in 
acquiring  and  demonstrating  equipment,  if  desired.  In  addi- 
tion to  books  and  audio-visual  materials  needed  to  reinforce 
classwork,  there  are  numerous  programmed  materials  to  assist 
independent  learners.  The  LRC  also  subscribes  to  more  than 
250  magazines  and  newspapers,  with  something  of  interest 
to  almost  anyone;  earlier  issues  are  often  bound  or  on  micro- 
film to  facilitate  research. 


Study  Skills  Lab 

As  a  part  of  the  LRC,  the  Study  Skills  Lab  exists  to  help  the 
students  adjust  to  RCC  and  develop  effective  learning  skills, 
either  through  formal  classes  such  as  Study  Skills  Develop- 
ment or  through  personalized  programs.  A  reading  and  a  math 
specialist  are  available  to  aid  individuals  or  small  groups  in 
improving  reading  and  math  skills.  Other  members  of  the 
department  seek  ways  to  work  with  faculty  and  students  in 
fitting  instruction  to  individual  needs. 


Audio-Visual  Services 

The  LRC  supports  the  instructional  program  of  RCC  with 
the  production  of  AV  materials  such  as  slides,  transparencies, 
and  graphics.  AV  equipment  is  serviced  and  circulated  through 
the  LRC. 


THE  HAROLD  W.  WHITCOMB  STUDENT  CENTER 

The  Whitcomb  Student  Center  provides  members  of  the 
college  community  the  opportunity  to  experience  creative, 
cultural,  educational,  and  social  activities.  As  one  of  the 
several  college  facilities  and  programs  which  contribute 
uniquely  to  human  development,  the  Center  provides  an  op- 
portunity for  the  expression  and  confrontation  of  ideas  and 
concepts. 

Cooperating  with  the  total  college  community  in  planning 
activities  and  providing  facilities  for  programs,  the  Center 
provides  an  opportunity  for  students,  faculty,  staff,  and  the 
Rockingham  County  community  to  gather  in  an  informal 
setting  to  become  more  fully  involved  in  the  life  of  the  college. 

Located  in  the  Whitcomb  Student  Center  are  areas  for 
lounging,  meeting  friends,  eating,  television  viewing,  music 
listening,  small  games  playing,  ping  pong  playing,  studying, 
pool  playing,  reading,  and  conversing.  Facilities  are  available 
for  club  activities,  student  publications,  Student  Body  Asso- 
ciation offices,  meetings,  and  programs  varying  from  films 
and  dances  to  cultural  activities.  The  Information  Desk  is  the 
focal  point  of  the  Center  and  provides  direction  or  aid  for 
students  and  the  community.  The  Center  is  the  place  to  meet 
an  old  friend  or  to  make  a  new  one.  All  students,  faculty,  and 
staff  are  warmly  invited  to  participate  in  the  development, 
production,  and  evaluation  of  the  Center's  programs. 


BOOKSTORE 

The  Bookstore,  also  in  Whitcomb  Student  Center,  carries 
all  instructional  supplies  for  classes  as  well  as  a  variety  of 
paperbacks  and  miscellaneous  items.  Bookstore  hours  are 
listed  in  the  Student  Handbook. 


FOOD  SERVICE 

The  Kampus  Kitchen  provides  both  cafeteria  meals  and  a 
snack  bar.  The  cafeteria  line  operates  from  11  a.m.  until  2 
p.m.;  the  snack  bar  opens  at  7:30  a.m.  and  remains  open 
until  early  evening. 

RCC  also  provides  two  vending  areas,  one  in  the  Student 
Center  and  one  in  the  Vocational  Building. 
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STUDENT  LIFE 


SPORTS  AND  GAMES 


Rockingham  Community  College  encourages  co-currlcular 
and  extra-curricular  activities  to  offer  students  a  variety  of 
experiences  outside  tfie  classroom.  Student  Senate  member- 
ship in  the  College  Assembly  gives  students  equal  repre- 
sentation with  faculty  and  staff  members  in  making  decisions 
and  policies  which  affect  the  campus  community. 

In  addition  to  providing  for  creative  writing,  reporting, 
advertising  and  photography,  the  student  newspaper  and  other 
student  publications  serve  as  media  for  student  expression. 
Such  expression  is  enhanced  by  WRCC,  a  student  operated 
radio  station  broadcasting  through  the  public  address  system 
of  the  Whitcomb  Student  Center. 

The  numerous  student  activities  and  clubs  related  to 
courses,  study,  academic  achievement,  and  special  interests 
give  direction  to  the  various  activities  which  occur  on  the 
campus.  Students  join  clubs  which  express  their  interests  or 
organize  other  clubs  which  they  feel  to  be  more  appropriate. 


Inter-organizational  Competition 

Inter-organizational  competition  among  RCC  students  and 
between  RCC  students  and  representatives  of  non-RCC 
organizations  is  permitted  when  participation  in  such  activi- 
ties is  judged  to  contribute  to  the  educational  objectives  of 
College  instructional  and/or  student  activities  programs. 

Inter-organizational  competition  refers  to  any  organized 
competitive  co-currlcular  activity  involving  RCC  students. 
Such  activities  may  include  competition  with  representatives 
of  other  colleges,  secondary  schools,  clubs,  community  or- 
ganizations, intramural  teams  or  RCC  campus  groups.  Co- 
currlcular  competitive  activities  may  involve  team  sports 
such  as  volleyball  and  Softball,  individual  sports  such  as  golf 
or  tennis,  or  recreational  matches  such  as  chess  and  bridge. 


Intramural  Sports  Program 

An  extensive  program  of  intramural  sports  is  available  to 
all  RCC  students  through  the  Physical  Education  Department. 
Participation  in  these  sports  is  voluntary  and  college  credit  is 
not  given. 

Sports  offered  in  the  intramural  program  are  correlated 
with  those  taught  in  required  physical  education  courses  and 
provide  all  students  opportunities  for  competition. 


Recreational  Program 

The  College  maintains  athletic  fields,  a  physical  education 
building,  and  a  student  center  which  provides  students  op- 
portunities to  pursue  varied  recreational  interests.  The 
physical  education  building  features  areas  for  single  wall 
handball,  rhythm  activities,  wrestling,  gymnastic  activities, 
and  various  indoor  sports  such  as  basketball,  volleyball,  and 
badminton.  Activities  available  through  the  Student  Center 
are  listed  on  page  12.  These  facilities  and  activities  are 
open  to  all  Rockingham  Community  College  students  and 
equipment  may  be  checked  out  for  recreational  and  leisure 
time  activities. 


Team  Sport  Competition 

A  member  of  the  Piedmont  Athletics  Conference,  Rocking- 
ham Community  College  participates  in  team  sport  competition 
with  conference  member  colleges  and  with  neighboring  col- 
leges. Areas  of  competition  include  basketball,  bowling,  golf, 
Softball,  tennis,  and  such  Play  Day  events  as  archery,  track, 
and  field  activities.  Participation  in  team  sport  competition  is 
open  to  all  students. 
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ACADEMIC  REGULATIONS 


AWARDS 


Rockingham  Community  College  grants  a  number  of  differ- 
ent awards  signifying  completion  of  courses  of  study.  Tfie 
college  grants  tfie  Associate  in  Arts  Degree  or  the  Associate 
in  Science  Degree  to  students  completing  a  college  transfer 
program.  The  Associate  in  Applied  Science  Degree  is  granted 
to  students  who  complete  a  two-year  technical  program.  For 
completion  of  a  one-year  vocational  program  a  diploma  is 
granted.  A  diploma  is  also  granted  for  completion  of  the 
Adult  High  School  Program. 


ELECTION  OF  DEGREE  REQUIREMENTS 

POLICY 

Students  pursuing  the  Associate  in  Arts,  Associate  in 
Science,  and  Associate  in  Applied  Science  degrees  are  sub- 
ject to  the  degree  requirements  in  effect  at  the  time  of  their 
enrollment  in  the  program  in  which  they  are  seeking  a  degree. 
However,  students  may  elect  degree  requirements  developed 
after  the  time  of  their  enrollment. 


career  oriented  courses  in  meeting  the  student's  educa- 
tional goals  and  RCC  degree  requirements. 

3.  In  the  event  the  advisor  does  not  recommend  the  pursual 
of  the  career  oriented  courses,  the  student  may  appeal  the 
decision  in  writing  to  the  Dean  of  Instruction. 

4.  The  Dean  of  Instruction,  drawmg  upon  appropriate  con- 
sultation, shall  act  upon  the  request  and  notify  the  student 
and  advisor  of  this  action.  The  notice  shall  contain  a 
rationale  in  the  event  disapproval  is  rendered.  A  copy  of 
requests  which  are  approved  shall  be  forwarded  to  the 
Records  Office  to  be  placed  in  the  student's  permanent 
record. 

SCHOLASTIC  STANDARDS 

Rockingham  Community  College  students  are  expected  to 
maintain  satisfactory  scholastic  standards.  At  the  end  of  each 
quarter  an  assessment  shall  be  made  of  each  student's  total 
scholastic  record.  The  academic  policies  are  directed  toward 
(1)  prevention  of  failure,  (2)  remediation,  and  when  other 
methods  do  not  succeed,  (3)  exclusion  from  a  program  or 
the  college. 


PROCEDURE 

The  process  for  electing  different  degree  requirements 
shall  be  initiated  by  the  student  in  consultation  with  the 
academic  advisor  prior  to  the  student's  declaration  of  choice. 
The  degree  requirements  elected  shall  be  declared  during 
registration  on  the  notice  for  degree  card  not  later  than  the 
quarter  prior  to  graduation. 

VARIATION  IN  DEGREE  REQUIREMENTS 

In  exceptional  cases,  variations  in  degree  requirements 
can  be  approved  by  the  Dean  of  Instruction.  In  cases  where 
institutional  error  or  oversight  is  believed  to  have  occurred 
or  exceptional  circumstances  need  to  be  considered,  requests 
for  variation  in  graduation  requirements  can  be  made  in 
writing  to  the  Dean  of  Instruction.  The  request  should  include 
a  rationale  and  justification  for  variation  in  requirements.  The 
decision  of  the  Dean  will  be  based  upon  appropriate  con- 
sultation with  faculty  and  staff  and  will  be  final.  Copies  of  the 
request,  documentation  of  the  review  process  and  the  deci- 
sion shall  become  a  part  of  the  student's  permanent  record. 


ELECTION  OF  SKILL  OR  CAREER  ORIENTED 
COURSES  TO  MEET  AA  OR  AS  DEGREE 
REQUIREMENTS 

PROCEDURES 

1.  The  student  should  explore  with  his/her  academic  advisor 
the  suitability  and  availability  of  skill  or  career  oriented 
courses  to  the  student's  educational  goals. 

2.  The  student  and  advisor  should  jointly  submit  a  memoran- 
dum to  the  Dean  of  Instruction  requesting  approval  to 
include  not  more  than  10  hours  of  skill  or  career  oriented 
courses  in  meeting  RCC  requirements  for  the  Associate 
in  Arts  or  Associate  in  Science  Degrees.  The  memoran- 
dum should  address  the  following: 

— The  student's  full  name  and  student  number; 

— ^The  degree  being  pursued  (AA  or  AS); 

— The  specific  skill  or  career  oriented  courses  the  student 

wishes    to    include    in    meeting    degree    requirements 

(course  number  and  title);  and 
— ^The    rationale    and   justification    for    including    skill    or 


GRADING 

PHILOSOPHY 

Operating  under  the  'Open  Door"  policy,  Rockingham 
Community  College  accepts  all  adults  who  make  application 
and  can  benefit  from  any  of  the  programs  offered  (See  ad- 
mission procedures  and  requirements).  It  is  believed  that, 
given  the  proper  program  and  circumstances,  most  students 
can  perform  satisfactorily.  The  overall  objective  is  to  work 
with  students  at  their  present  level  of  achievement  and  ability 
and  help  them  reach  their  optimum  potential  insofar  as  possi- 
ble within  the  capabilities  and  limitations  of  the  institution. 
To  accomplish  these  goals  the  faculty  and  staff  seek  to  help 
students  understand  clearly  what  level  of  achievement  is  ex- 
pected of  them  and  how  that  level  may  be  reached.  The 
grading  system  is  designed  to  provide  students  with  construc- 
tive feedback  about  their  progress  and  goal  attainment. 

In  order  to  fulfill  their  primary  purpose  of  enhancing  learn- 
ing, grades  must  serve  a  communicating  and  motivating  pur- 
pose. RCC's  grading  system  seeks  to  fulfill  this  dual  role.  It  is 
designed  to  reflect  the  belief  that  students  learn  better  when 
motivated  by  success  rather  than  by  failure  and  that  they 
should,  therefore,  be  informed  of  good  performances  and 
successful  results.  Likewise,  it  is  designed  with  the  belief  that 
students  should  be  provided  with  knowledge  of  mistakes  and 
how  to  correct  them.  In  addition,  the  system  attempts  to  ac- 
commodate the  fact  that  different  students  require  different 
time  spans  to  master  given  subjects. 


RIGHTS  AND  RESPONSIBILITIES 

Involved  in  any  grading  system  are  certain  rights  and  re- 
sponsibilities of  students,  instructors,  administrators,  advisors, 
and  counselors.  The  following  list  represents  only  those 
rights  and  responsibilities  which  relate  directly  to  the  Rock- 
ingham Community  College  grading  system.  Other  rights  and 
responsibilities  are  outlined  in  appropriate  sections  of  this 
catalog  and  in  other  college  publications  such  as  the  Student 
Handbook  and  the  Faculty-Staff  Handbook: 


Students 

1.  The  student  has  the  responsibility  to  put  forth  a  sincere, 
conscientious  effort  to  fulfill  the  objectives  of  courses  in 
which  he/she  is  enrolled. 
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2.  The  student  has  the  responsibility  to  meet  with  his/her 
instructors,  advisor,  or  counselor  if  the  student  feels 
he/she  is  in  academic  difficulty. 

3.  The  student  has  the  right  to  know  the  basis  on  which 
he/she  will  be  evaluated. 

4.  The  student  has  the  responsibility,  with  the  aid  of  his/her 
instructors  and  counselor,  to  set  realistic  goals. 

5.  The  student  has  the  responsibility  to  pace  himself/her- 
self in  an  open-ended  course  (a  course  in  which  the  time 
allowed  for  completion  of  the  objectives  is  flexible). 

6.  The  student  has  the  right  to  appeal  a  grade  and  the  re- 
sponsibility to  know  the  correct  procedure  for  appeal. 

7.  The  student  has  the  responsibility  to  contact  his/her 
instructor  regarding  a  grade  of  "I"  and  to  make  arrange- 
ments to  complete  the  necessary  work  to  remove  the  "I" 
within  the  time  allowed. 

8.  The  student  has  the  responsibility  to  follow  the  estab- 
lished procedures  when  withdrawing  from  a  course  or 
from  the  institution. 

9.  When  repeating  a  course,  the  student  has  the  respon- 
sibility to  complete  a  Repeat  Card  and  deliver  it  to  the 
Records  Office  during  registration. 

10.  The  student  has  a  responsibility,  prior  to  filing  a  notice 
with  the  Records  Office  for  a  degree  or  diploma,  to  re- 
view his/her  record  in  consultation  with  his/her  advisor 
to  assure  that  all  graduation  requirements  will  be  met 
before  the  proposed  graduation  date. 

11.  The  student  has  the  responsibility  to  be  familiar  with  the 
Student  Handbook,  the  RCG  Catalog,  any  additional 
academic  policies  and  procedures  not  specifically  out- 
lined in  Items  1  through  10  listed  above,  and  to  plan 
his/her  program  accordingly. 

12.  Additional  rights  and  responsibilities  for  students  are  out- 
lined in  appropriate  sections  of  this  catalog  and  in  other 
college  publications  such  as  the  Student  Handbook. 

Instructors 

1.  The  instructor  has  the  right  to  define  performance  re- 
quirements for  specific  grades. 

2.  The  instructor  has  the  responsibility  to  state  the  course 
objectives  and  grading  system  early  in  the  quarter. 

3.  The  instructor  has  the  right  and  the  responsibility  to 
continue  his/her  efforts  in  learning  new  and  different 
ways  to  facilitate  student  instruction  and  evaluation. 

4.  The  instructor  has  the  right  and  the  responsibility  to 
determine  the  best  methods  of  presenting  material  in 
his/her  courses. 

5.  The  instructor  has  the  responsibility  to  evaluate  his/her 
grading  procedures  periodically. 

6.  Additional  rights  and  responsibilities  for  instructors  are 
outlined  in  appropriate  sections  of  this  catalog  and  in 
other  college  publications  such  as  the  Faculty-Staff 
Handbook. 

Administrators 

1.  The  administrator  has  the  responsibility  to  recommend 
the  employment  of  faculty  and  other  professional  staff 
whose  philosophy  is  consistent  with  that  of  the  institution. 

2.  The  administrator  has  the  responsibility  to  provide  the 
time,  resources,  and  facilities  necessary  for  the  teaching 
and  learning  process. 

3.  The  administrator  has  the  responsibility  to  provide  a 
process  for  grade  appeals. 

4.  The  administrator  has  the  responsibility  to  provide  in- 
service  training  for  the  faculty. 

5.  The  administrator  has  the  responsibility  to  provide  ap- 
propriate counseling  and  advising  services. 

6.  The  administrator  has  the  responsibility  to  provide  ser- 
vices for  effective  placement  of  students  in  courses. 

7.  The  administrator  has  the  responsibility  to  provide  lead- 
ership in  the  development  and  continuing  evaluation  of 


a  standard  grading  system. 
8.    Additional   rights  and   responsibilities  for  administrators 
are  outlined  in  appropriate  sections  of  this  catalog  and  in 
other    college    publications    such    as    the    Faculty-Staff 
Handbook. 

Advisors 

1.  The  advisor  has  the  responsibility  to  be  familiar  with 
the  academic  policies  and  procedures,  degree  and  di- 
ploma requirements,  schedule  of  classes.  Student  Hand- 
book, and  administrative-faculty-staff  resources,  and  to 
advise  students  accordingly. 

2.  The  advisor  has  the  responsibility  to  see  that  the  stu- 
dent completes  the  appropriate  form  each  time  the  stu- 
dent registers  or  makes  changes  in  his/her  registration. 

3.  The  advisor  shares  with  the  counselor  the  responsi- 
bility to  aid  students  in  selecting  a  four-year  transfer 
college  or  other  institution  capable  of  meeting  the  stu- 
dent's academic,  technical  or  vocational  needs. 

4.  The  advisor  has  the  responsibility  to  help  the  student 
select  courses  which  will  enable  the  student  to  meet  his/ 
her  transfer  objectives. 

5.  The  advisor  has  the  responsibility  to  consult  with  the 
student's  instructor  and/or  counselor  in  cases  where 
the  student's  progress  in  a  course  or  program  is  in  ques- 
tion. 

6.  The  advisor  has  a  right  and  responsibility  to  take  into 
consideration  the  student's  goals,  past  performance,  work 
load,  etc.  in  recommending  or  refusing  to  recommend 
the  student's  course  selection,  load,  grade  option,  and 
any  changes,  additions,  or  deletions  thereof. 

7.  The  advisor  has  the  responsibility  to  keep  accurate 
and  up-to-date  files  on  each  of  his/her  advisees. 

8.  The  advisor  has  the  responsibility  to  be  available  for 
student  conferences  at  regularly  scheduled  times  through- 
out the  quarter  and  at  additional  times  during  and  just 
prior  to  registration. 

9.  The  advisor  has  the  counselor-shared  responsibility  to 
assist  the  student  in  preparing  grade  contesting  requests. 

10.  The  advisor  has  the  responsibility  to  observe  the  con- 
fidentially of  the  advisor/advisee  relationship. 

11.  The  advisor  has  the  responsibility  to  refer  advisees  to 
other  professional  personnel  as  necessary. 

12.  Additional  rights  and  responsibilities  for  advisors  are 
outlined  in  appropriate  sections  of  this  catalog  and  in 
other  college  publications  such  as  the  Faculty-Staff 
Handbook. 

Counselors 

1.  The  counselor  has  the  responsibility  to  be  familiar  with 
the  academic  policies  and  procedures,  degree  and  di- 
ploma requirements,  schedule  of  classes.  Student  Hand- 
book, and  administrative-faculty-staff  resources,  and  to 
counsel  students  accordingly. 

2.  The  counselor  has  the  advisor-shared  responsibility  to 
aid  students  in  selecting  a  four-year  transfer  college  or 
other  institution  capable  of  meeting  the  student's  aca- 
demic, technical,  or  vocational  needs. 

3.  The  counselor  has  the  responsibility  to  consult  with  the 
student's  instructor  and/or  advisor  in  cases  where  the 
student's  progress  in  a  course  or  program  is  in  question. 

4.  The  counselor  has  the  advisor-shared  responsibility  to 
assist  the  student  in  preparing  grade  contesting  requests. 

5.  The  counselor  has  the  responsibility  to  observe  the 
confidentiality   of   the    counselor/counselee    relationship. 

6.  The  counselor  has  the  responsibility  to  refer  the  student 
to  other  appropriate  sources  of  professional  help  when 
deemed  necessary. 

7.  Additional  rights  and  responsibilities  tor  counselors  are 
outlined  in  appropriate  sections  of  this  catalog  and  in 
other  college  publications  such  as  the  Faculty-Staff 
Handbook. 


15 


GRADING  SYMBOLS 

Since  the  RCC  Grading  system  operates  on  the  firm  belief 
that  each  student  has  the  right  to  know  the  basis  on  which 
he/she  will  be  evaluated,  every  effort  is  made  to  identify  and 
define  symbols  used  in  each  course.  A  total  of  ten  different 
symbols  have  been  identified  and  defined  for  use  in  the  RCC 
Grading  system.  Those  grading  symbols  which  apply  to 
specific  courses  are  identified  by  appropriate  instructors  and 
departments  and  are  reviewed  by  the  Instructional  Affairs 
Committee. 

Since  some  courses  do  not  require  use  of  all  ten  symbols, 
the  symbols  to  be  used  for  each  course  are  Identified  and  on 
file  in  the  Records  office  and  in  the  Learning  Resources 
Center. 


Grade  Definition  Quality  Points 

A  The  student   has.  in  a  superior  way,  met  the  ob-    4  per  qtr.  hr. 

jectives    established    for    the    course    by    the    in- 
structor and  department  or  departments  involved. 
B  The   student   has    more   than    adequately   met   the    3  per  qtr.  hr. 

objectives     established    for    the    course    by    the 
instructor  and  the  department  or  departments  in- 
volved. 
C  The   student    has    adequately   met   the    objectives    2  per  qtr.  hr. 

established  for  the  course  by  the  instructor  and 
the  department  or  departments  involved. 
D  The    student    has    minimally    met    the    objectives    1   per  qtr.  hr. 

established  for  the  course   by  the  instructor  and 
department  or  departments  involved. 
F  1-    The    student    has    not    met    the    minimum    ob-    0  per  qtr.  hr. 

jectives  for  the  course  as  set  by  the  instruc- 
tor    and      department  (s)      involved.      (Applies 
only  to  traditional  courses.) 
OR 
2.    The   student    has   not   fulfilled    hrs/her   respon- 
sibilities  m  attempting  to  meet  the  objectives 
of     an     open-ended     course     (see     Students 
Rights     and     Responsibilities.)     Applies     only 
to  open-ended  courses. 
I  The    student     has    been    unable    to    complete    a    0  per  qtr.  hr. 

minimal  portion  of  the  course  because  of  un- 
avoidable circumstances.  This  symbol  does  not 
count  as  hours  attempted.  An  incomplete  must 
be  removed  by  the  end  of  the  eighth  week  or 
its  equivalent  of  the  quarter  following  the  one 
in  which  it  was  given  (see  college  calendar 
for  specific  dates).  If  a  grade  is  not  submitted 
by  the  instructor  within  this  time,  the  "I"  will 
automatically  become  an  "NC"  unless  an  exten- 
sion of  time  limjt  is  approved  by  the  Dean  of 
Instruction  (see  Student's  Rights  and  Respon- 
sibilities). 
NC        "No   Credit"— Given    in    the  following    instances:    0  per  qtr.  hr. 

1.  The  student  audited  the  course. 

2.  The  student  did  not  meet  the  requirements 
for  removal  of  an  Incomplete  ("I")  within 
the  time  allowed.  (See  section  on  Incom- 
plete Grades  and  section  on  Students 
Rights  and  Responsibilities). 

3.  (a)    The     student     has     not     completed     the 

minimal     objectives     of     an     open-ended 
course     but    is    continuing    to    work    to- 
ward completion  of  the  course. 
OR 
(b)    The    student    attempted    but    did    not    at- 
tain the  minimum   objectives  of  a  course 
which  is  not  open-ended. 
In  all  cases,  the   "NC"  does   not  count  as  hours 
attempted  or  as  hours  earned. 
S  "Satisfactory" — The     student     has     satisfactorily    0  per  qtr.  hr. 

met  the  objectives  of  the  course.  The  "S"   does 
not  count  as  hours  attempted  but  does  as  hours 
earned. 
W  "Withdrew" — The     student     withdrew     from     the    0  per  qtr.  hr. 

course    with    the    instructor's    approval    after    the 
drop/add     period     and     before    the    end     of    the 
ninth    week    ol    a    regular    10-week   quarter   or    its 
equivalent    in    an    abbreviated    quarter    (see    col- 
lege   calendar    for    specific    dates    and    abbrevi- 
ated   quarters)     Withdrawals    may    be   student    or 
instructor      initiated      (see      sections      on      With- 
drawals    from     Courses,     Withdrawals    from     the 
College.    Instructor    Initiated    Drop   Policy    in    the 
College    Catalog,    and    Student    Handbook).    The 
'W"    does     not    count    as    hours    attempted     or 
hours  earned. 
Credit  The    phrase      Credit    By    Exam      will    be    printed  0  per  qtr,  hr. 
By         on  the  student's  iranscnpt  if  he/she  completes  a 
bxam  course   through   proliciency   examination.    "Credit 
by   Exam"    gives   the   student    hours  earned   only. 


Not  more  than  one-half  of  the  required  credits 
for  a  degree  or  a  diploma  may  be  earned 
through  a  "Credit  By  Exam"  unless  otherwise 
approved  by  the  Dean  of  Instruction. 


AUDIT 

Students  wishing  to  audit  courses  must  officially  register 
for  such  courses.  Auditors  receive  no  credit  and  the  grade 
symbol  "NC"  will  be  recorded  on  the  student's  transcript. 
Auditors  are  encouraged  to  attend  class,  participate  in  dis- 
cussions, and  tal<e  examinations. 

To  audit  a  course  the  student  should: 

1.  Report  to  the  instructor  of  the  course,  discuss  the  option 
of  auditing  a  course,  complete  the  proper  form,  and  obtain 
the  instructor's  signature. 

2.  Officially  register  for  the  course  in  the  normal  registration 
process  as  required  of  any  other  course  before  the  final 
date  for  adding  courses  in  any  given  quarter.  Fees  for 
auditing  a  course  are  the  same  as  for  taking  a  course  for 
credit. 


CREDIT  BY  EXAM 

Credit  by  Exam  may  be  defined  as  an  evaluative  procedure 
whereby  a  student  professing  adequate  competence  in  a 
particular  subject  area  may  undertake  an  examination  de- 
signed to  measure  his/her  competence  within  that  given  sub- 
ject area.  Upon  completion  of  such  examination  and  the  scor- 
ing on  such  test  at  or  above  a  predetermined  minimum  score, 
the  individual  shall  be  given  credit  for  such  course.  Such 
credit  shall  be  recorded  on  the  individual's  transcript  as 
hours  earned  only.  The  student  must  apply,  register,  pay  the 
required  fee,  and  take  the  Credit  by  Exam  "examination" 
administered  by  Rockingham  Community  College. 

1.  Credit  by  Exam  "examinations"  will  be  prepared  by 
department  chairpersons  in  cooperation  with  individual 
instructors  within  departments. 

2.  Students  will  be  charged  a  registration  fee  for  Credit  by 
Exam  courses  at  the  same  rate  as  for  any  other  course. 

3.  Only  those  courses  listed  in  the  current  catalog  which 
are  approved  for  Credit  by  Exam  may  be  taken  for  such 
credit  and  only  in  the  amount  of  credit  listed.  Each  de- 
partment has  determined  which  of  its  course  offerings 
may  be  completed  through  Credit  by  Exam. 

4.  Credit  by  Exam  "examinations"  for  approved  courses 
may  be  taken  during  any  quarter  regardless  of  whether 
such  courses  are  listed  on  the  Schedule  of  Courses  to 
be  taught  within  any  given  quarter,  and  such  examina- 
tions may  be  taken  beginning  with  the  first  day  of  classes 
through  but  not  later  than  one  week  prior  to  the  begin- 
ning of  final  examinations. 

5.  Rockingham  Community  College  will  accept  credit  that  is 
granted  via  Credit  by  Exam  at  other  colleges  but  such 
credits  will  be  included  in  the  maximum  allowed  via 
Credit  by  Exam  at  Rockingham  Community  College. 

6.  The  symbol  "Credit  by  Exam"  or  equivalent  abbrevia- 
tion will  be  printed  on  the  student's  transcript  if  he/she 
completes  a  course  through  such  proficiency  examina- 
tion. However,  this  credit  will  not  be  included  in  the  stu- 
dent's grade  point  average.  In  cases  where  a  student 
fails  to  complete  the  course  when  attempted  through 
Credit  by  Exam,  the  symbol  "NC"  will  be  recorded  on  his 
transcript. 

7.  No  more  than  one-half  of  the  required  credits  for  a  degree 
or  diploma  may  be  earned  through  Credit  by  Exam  un- 
less otherwise  approved  by  the  Dean  of  Instruction. 

8.  Students  are  urged  to  inquire  into  the  regulations  of  the 
college  or  university  to  which  they  intend  to  transfer 
relative  to  such  institution's  policy  regarding  the  accep- 
tance of  Credit  by  Exam  course  credits. 

9.  Credit  by  Exam  may  be  granted  to  Rockingham  Com- 
munity College  students  who  are  registered  in  college 
at  the  time  the  Credit  by  Exam  course  is  taken  and  are 
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eligible  to  take  the  class  under  college  regulations. 

10.  To  attempt  a  course  via  Credit  by  Exam,  the  student 
must: 

A.  Secure  an  application  from  his/her  advisor. 

B.  Furnish  proof  to  the  satisfaction  of  his/her  advisor, 
instructor,  and  department  chairperson  of  the  depart- 
ment involved  that  the  student's  previous  experience 
or  training  vi^ill  insure  a  reasonable  measure  of  suc- 
cess on  the  examination. 

C.  Have  the  Credit  by  Exam  application  endorsed  by 
the  student's  advisor,  instructor,  and  department 
chairperson  of  the  department  involved. 

D.  Officially  register  for  the  course  by  completing  the 
Credit  by  Exam  application  and  the  normal  registra- 
tion process  as  required  of  any  other  course  before 
the  final  date  for  adding  courses  in  any  given  quarter. 

E.  If  a  student  registers  for  a  course  to  be  completed 
via  Credit  by  Exam  vt/ithin  a  quarter  in  which  the 
course  is  regularly  scheduled,  he/she  may  attend 
the  regularly  scheduled  class  meetings  of  the  course 
until  the  taking  of  the  Credit  by  Exam  "examination". 
If  the  student  completes  the  examination,  he/she 
will  have  completed  all  requirements  for  the  course. 
If  the  student  does  not  successfully  complete  the 
Credit  by  Exam  "examination",  upon  the  instructor's 
approval,  he/she  may  elect  to  stay  in  the  regularly 
scheduled  course  and  receive  a  grade  which  he/she 
earns  as  a  result  of  normally  fulfilling  the  course 
objectives. 

11.  Information  concerning  which  departments  offer  Credit 
by  Exam  courses  may  be  obtained  from  the  Learning 
Resources  Center  and  the  Records  Office. 


SATISFACTORY/NO  CREDIT  GRADING  OPTION 

The  satisfactory/no  credit  approach  is  designed  to  recog- 
nize that  some  students  can  do  better  and/or  are  more  in- 
terested in  certain  subjects  than  in  others.  This  grading 
system  encourages  the  student  to  explore  areas  of  study  for 
credit  outside  the  student's  primary  field.  Because  these 
courses  will  not  count  in  the  GPA  but  will  count  toward  credits 
earned,  the  possibility  of  failure,  strong  competition,  etc.  are 
removed.  The  student  is  encouraged  to  use  his/her  option  in 
choosing  electives  where  he/she  has  some  interest  but  little 
or  no  previous  experience  or  skill  in  taking  courses  outside 
his/her  program. 

Policy 

1.  Courses  may  be  taken  on  an  S/NC  basis  only  with  the 
approval  of  the  student's  advisor  and  the  instructor  of  the 
course. 

2.  A  student  may  earn  not  more  than  10  credit  hours  of  "S" 
toward  the  total  credit  hours  required  for  a  diploma  or  a 
degree.  Any  course  which  is  offered  only  on  a  S/NC 
basis  will  not  be  included  in  the  10  hours  of  "8"  limitation. 

3.  A  student  may  take  only  one  course  per  quarter  on  the 
S/NC  option.  Exceptions  to  this  must  be  approved  by 
the  student's  advisor. 

4.  A  grade  of  "S"  indicates  that  the  student  has  satisfactorily 
met  the  objectives  of  the  course.  The  "8"  does  not  count 
as  hours  attempted  but  does  count  as  hours  earned.  A 
grade  of  "NC"  indicates  that  the  student  did  not  attain  the 
minimum  objectives  of  the  course.  The  "NC"  does  not 
count  as  hours  attempted  or  as  hours  earned. 

5.  The  student  must  declare  his/her  intention  to  take  the 
S/NC  option  prior  to  the  end  of  the  drop/add  period.  In 
order  to  declare  the  S/NC  grading  option,  the  student 
must: 

a)  Report  to  his/her  advisor,  discuss  the  S/NC  option, 
complete  the  proper  form,  and  obtain  the  advisor's 
approval. 

b)  Report  to  the  instructor,  discuss  the  S/NC  option, 
and  obtain  the  instructor's  approval. 

c)  Submit  the  form  to  the  Records  Office  before  the  end  of 
the  drop/add  period. 


GRADE  SIGNIFICANCE 

Grade  Point  Average  (GPA)  is  defined  as  the  total  quality 
points  earned  divided  by  the  total  number  of  credit  hours 
attempted.  Quality  points  are  the  numerical  equivalents  of 
the  letter  grades  and  are  used  to  determine  a  student's  rank 
in  class  and  academic  honors.  A  minimum  GPA  of  2.0  is 
necessary  to  meet  grade  requirements  for  graduation. 


GRADE  CHANGES 

Awarding  grades  to  students  is  the  responsibility  of  the 
instructor  of  the  course  in  which  the  student  is  registered. 
Once  awarded,  grades  may  be  changed,  lowered,  or  raised 
only  when  a  written  explanation  and  authorization  for  the 
change  is  submitted  by  the  instructor  and  approved  by  the 
Dean  of  Instruction. 

GRADE  FORGIVENESS 

A  student's  official  transcript  is  a  record  of  the  student's 
entire  academic  history  within  this  institution.  Alteration  of  a 
student's  transcript  is  never  permissible  without  proper 
authority.  If  it  can  be  clearly  established  and  defended  that  a 
mistake  has  been  made  in  placing  a  student  in  a  given  course 
or  program,  or  that  any  other  error  has  been  made  that  is 
beyond  the  student's  control,  then  the  Dean  of  Instruction 
may  authorize  such  a  change.  The  procedure  by  which  such  a 
change  is  made  is  very  carefully  described  and  will  be  imple- 
mented as  follows:  a  counselor  or  a  student's  advisor  will 
initiate  the  request  for  grade  forgiveness.  This  person  will 
prepare  a  file  in  writing  supporting  the  proposed  change. 
This  file  will  be  examined  by  and  discussed  with  the  instruc- 
tor(s)  and  the  department  chairperson.  If  the  instructor  ap- 
proves of  this  change,  he/she  will  indicate  in  writing  that  he/ 
she  has  been  consulted  and  has  given  his/her  approval.  All 
of  the  persons  listed  will  be  involved  prior  to  the  delivery  of 
the  case  to  the  Dean  of  Instruction.  The  Dean  of  Instruction 
will  not  give  approval  without  the  concurrence  of  the  instruc- 
tional staff.  In  cases  where  the  instructor  cannot  be  con- 
sulted, the  department  chairperson  will  act  in  the  instructor's 
place.  In  cases  where  a  grade  is  forgiven,  the  Dean  of  In- 
struction will  send  the  Records  office  a  memorandum  to  that 
effect  and  a  completed  Change  of  Grade  Form.  The  memo- 
randum will  be  attached  to  the  student  record.  The  change 
will  be  made  by  striking  through  the  grade  and  inserting  the 
grade  symbol  for  "audit"  with  an  asterisk  beside  it;  the 
asterisk  referring  to  the  footnote  "see  attached  authorization 
for  change." 

GRADE  CONTESTING  POLICY 

All  students  enrolled  in  classes  at  Rockingham  Community 
College  have  the  right  to  contest  grades  assigned  to  them. 
The  following  procedure  will  be  followed  by  the  student 
who  desires  to  contest  a  grade: 

1.  Schedule  an  appointment  with  the  instructor  who  has  as- 
signed the  grade.  Discuss  the  matter  with  the  instructor, 
asking  him/her  to  review  the  basis  for  assigning  the 
grade.  If  the  disagreement  about  the  grade  is  resolved  in 
this  discussion,  grade  change  action,  where  needed, 
should  originate  through  the  instructor. 

2.  If  not  resolved  here,  schedule  an  appointment  with  a  coun- 
selor or  advisor,  who  will  aid  the  student  in  the  writing  of 
the  case,  and  schedule  an  appointment  with  the  instruc- 
tor's department  chairperson. 

3.  If  the  matter  is  still  not  resolved,  a  final  review  will  be 
made  by  the  Dean  of  Instruction  in  consultation  with  all 
individuals  involved.  Upon  recommendation  by  the  Dean 
of  Instruction  (after  all  steps  have  been  followed),  the 
grade  in  question  may  be  set  aside  and  declared  invalid 
in  which  case  the  student  will  be  given  a  comprehensive 
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examination    by  the  department  involved   to  establistn    a 

grade  of  record. 
The  right  to  contest  a  grade  expires  at  the  end  of  the 
quarter  following  the  one  in  which  the  grade  is  assigned.  The 
time  limit  will  be  waived  only  in  unusual  circumstances. 
When  a  student  contests  a  grade  assigned  by  an  instructor 
no  longer  employed  by  the  college,  Step  One  (1)  above  does 
not  apply. 

ACADEMIC  PROBATION  AND  SUSPENSION 

Rockingham  Community  College  operates  consistent  with 
the  belief  that  the  institution  and  the  student  share  in  the 
responsibility  for  the  student's  education.  The  institution's 
responsibility  is  to  facilitate  learning  and  the  student's  re- 
sponsibility is  to  learn  to  his/her  fullest  potential.  Consistent 
with  this  belief,  an  academic  Probation  and  Suspension  Sys- 
tem shall  be  established  for  the  following  purposes: 

1.  To  provide  academic  performance  expectations  against 
which  students  may  pace  themselves. 

2.  To  provide  a  procedure  which  will  help  students,  faculty 
and  staff  focus  upon  the  academic  progress  of  the  indi- 
vidual student. 

3.  To  provide  a  means  of  preventing  and/or  terminating 
prolonged  failure. 

4.  To  provide  a  benchmark  against  which  the  institution  may 
judge  the  effectiveness  of  its  services  and  instructional 
methods. 


of  the  hours  required  for  graduation     1.75 — Probation 

1.50 — Suspension 


Total  hours  required  for  graduation 


2.00— Probation 
1.75 — Suspension 


2.    College  Parallel,  Technical  Students  (see  exceptions  for 
Nursing  and  Certificate  Students). 


HRS. 
ATTEMPTED 
16 
32 

48 

64 

80 

96 


GPA LESS  THAN 
1.00 — Probation 
1.50 — Probation 
1.20 — Suspension 
1.75 — Probation 
1.35 — Suspension 
1.85 — Probation 
1.50 — Suspension 
1.95 — Probation 
1.60 — Suspension 
2.00 — Probation 
1.70 — Suspension 


3.    Nursing     Students — Probation     and     Suspension     Points 
apply,  in  addition: 

•  A  grade   of   "D"  or  below  in   any  nursing  course  will 
result  in  suspension. 

•  A  grade  of  unsatisfactory  in  the  clinical  laboratories  will 
result  in  suspension. 


Criteria  for  Evaluating  the  Academic  Probation  and  Suspension 
System 

1.  The  system  is  fairly  and  uniformly  administerable  for  all 
students  within  programs. 

2.  The  system  allows  for  unique  and  peculiar  requirements 
of  specific  programs  within  the  comprehensive  community 
college. 

3.  The  system  provides  immediate  and  clear  feedback  con- 
cerning the  academic  status  of  the  student  body. 

4.  The  system  is  not  expected  to  do  the  work  for  the  institu- 
tion, its  staff  and  faculty  but  rather  to  enable  the  institu- 
tion through  its  staff  and  faculty  to  achieve  the  goal  of 
facilitating  student  learning. 

5.  The  system  facilitates  the  seeking  of  creative  solutions  to 
problems  of  student  learning. 

6.  The  system  attempts  to  preserve  the  dignity  and  worth  of 
the  student  and  the  institution  at  the  point  of  discontinu- 
ance of  enrollment. 

7.  The  system  provides  a  fair  and  equitable  means  of  appeal 
at  the  point  of  suspension. 

8.  The  system  provides  a  means  of  reinstatement  to  student 
status  when  warranted  by  intervening  circumstances. 

9.  The  system  specifies  a  procedure  for  making  such  adjust- 
ments and  changes  in  policy  and  procedure  as  may  be 
desirable  and  necessary. 

Probation  and  Suspension  Points 

The  following  probation  and  suspension  points  apply  with 
the  provision  that  no  student  will  be  suspended  for  academic 
reasons  without  having  first  been  placed  on  probation  for  at 
least  one  quarter. 

1.  Vocational  Students  (see  exception  for  Certificate  Stu- 
dents). 

HRS.  ATTEMPTED  GPA  LESS  THAN 

1/4  of  the  hours  required  for  graduation     1.25 — Probation 

1,00 — Suspension 

Vz  of  the  hours  required  for  graduation     1.50 — Probation 

1.25 — Suspension 


Appeals 

It  is  recognized  that  unique  and  unusual  circumstances  may 
occur  which  may  cause  students  to  be  suspended  when  they 
ought  not  to  be  suspended.  In  such  cases  students  may  appeal 
to  the  Appeals  and  Reinstatement  Committee  (A&R)  which  is 
subject  to  meet  upon  call.  Action  of  the  committee  is  final. 
Committee  decisions  may  be  appealed  to  the  Dean  of  Instruc- 
tion for  his/her  review  and  disposition.  The  duties,  responsi- 
bilities, authority  and  membership  of  the  A&R  Committee  are 
specified  in  section  2.3.9.6.  of  the  Faculty/Staff  handbook. 

Reinstatement 

Students  may  be  reinstated  to  student  status  in  the  program 
of  study  from  which  suspended  provided: 

•  There  has  been  non-enrollment  in  a  comparable  program 
of  study  for  a  minimum  of  two  quarters  or 

%  there  has  been  enrollment  in  a  comparable  program  in  an- 
other educational  institution  with  satisfactory  achievement 
for  at  least  one  quarter  (satisfactory  progress  judged  by 
A&R  Committee)  or 

•  the  student  has  attended  summer  school  at  Rockingham 
Community  College  and  shown  satisfactory  achievement 
(as  judged  by  A&R  Committee)  or 

•  the  student  may  be  reinstated  immediately  if  intervening 
circumstances  provide  reason  to  believe  the  student  may 
be  able  to  achieve  satisfactorily  (as  judged  by  A&R  Com- 
mittee). 

NOTE 

1.  Nothing  in  thi:i  section  shall  be  taken  to  mean  that  a 
student  cannot  change  his  or  her  program  of  study  within 
the  college  and  continue  his  or  her  student  status  provided 
he  or  she  does  not  remain  in  suspended  status  after 
transcript  evaluation  for  the  new  program. 

2.  A  student  whose  enrollment  has  been  discontinued  may 
attend  summer  sessions  upon  request  in  an  attempt  to 
improve  academic  standing. 

3.  After  the  second  suspension  the  A&R  Committee  may 
specify  no  future  enrollment  if  in  its  judgment  such  action 
is  warranted. 
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In  all  cases  the  decision  of  the  A&R  Committee  is  final 
unless  appealed  to  the  Dean  of  Instruction. 


Appeals  and  Reinstatement  Committee 

Functions 

1.  To  hear  and  decide  all  appeals  resulting  from  the  Aca- 
demic Probation  and  Suspension  System. 

2.  To  consider  and  rule  on  petitions  for  reinstPtement  to 
student  status  including  any  necessary  conditions  of 
reinstatement. 

Authority 

The  decisions  of  the  committee  are  final  unless  appealed 
to  the  Dean  of  Instruction.  The  Dean  of  Instruction  at  his/her 
discretion  may  overturn  any  decision  of  the  committee. 

IVIemberstiip 

The  Dean  of  Student  Affairs.  Chairperson  (voting) 

One  member  appointed  by  the  Dean  of  Instruction 

One  student  selected  by  the  Student  Senate 

Three  faculty  selected  by  the  Faculty  Senate  and  representa- 
tive of  college  parallel,  technical,  vocational  education, 
respectively 

One  member  at  large  appointed  by  the  President  of  the  Col- 
lege 

Procedures  for  Implementation — ^To  Be  Developed 

Changes 

Basic  Policy  changes  require  Trustee  approval.  Changes  in 
the  system  developed  to  implement  Trustee  policy  may  be 
made  through  administrative  channels. 

College  Goals 

As  a  means  of  judging  institutional  effectiveness  in  pro- 
viding instruction  and  services  to  students,  the  following 
criteria  are  established: 

1.  No  more  than  6%  of  the  curriculum  students  in  any  program 
in  any  quarter  should  be  on  probation. 

2.  No  more  than  4%  of  the  curriculum  students  in  any  pro- 
gram in  any  quarter  should  be  suspended. 


Repeat  of  Courses 

Repeat  of  courses  is  governed  by  the  following  policies: 

1.  If  a  student  receives  a  grade  of  D  or  F  in  a  credit  course 
(but  not  A.B,  or  C),  he/she  will  be  permitted  to  repeat  that 
course  for  credit.  In  so  doing,  the  student  will  accept  the 
condition  that  the  grade  he/she  makes  the  second  time 
will  become  the  grade  of  record.  This  policy  will  be  main- 
tained whether  the  second  grade  is  higher  or  lower  than 
the  first. 

2.  If  a  student  has  taken  a  course  twice  with  grades  of  D  or 
F.  he/she  may  take  a  course  a  third  time  only  with  the  per- 
mission of  his/her  advisor  (after  advisor  consultation  with 
the  instructor(s)  and  with  the  approval  of  the  Dean  of  In- 
struction). In  some  cases  a  student  may  be  allowed  to  take 
a  course  for  the  third  time  on  an  audit  basis  only,  if  a 
third  or  subsequent  enrollment  for  credit  is  permitted,  the 
grade  earned  by  the  student  enrolled  a  third  time  will  be 
the  grade  of  record  in  this  course. 

3.  A  course  in  which  a  grade  of  A. B.C.  or  S  has  been  earned 


may  not  be  repeated  except  for  audit  purposes.  If  a  stu- 
dent does  repeat  a  course  in  which  he/she  earned  a  grade 
of  A,B,C,  or  S,  the  original  grade  is  the  grade  of  record 
and  the  second  will  be  entered  as  an  "NC".  In  exceptional 
cases  a  repeat  of  a  grade  of  B,C,  or  S  for  a  higher  grade 
may  be  permitted  with  written  approval  by  the  Dean  of 
Instruction.  If  a  repeat  in  this  case  is  allowed,  the  grade 
earned  in  such  repeated  course  will  be  the  grade  used  in 
grade  point  calculations.  This  policy  is  retroactive  to 
September,  1966. 

A  grade  point  average  will  not  be  recalculated  unless  the 
student  completes  a  repeat  card  which  is  approved  by  the 
student's  advisor  and  delivered  to  the  Records  office  dur- 
ing registration.  Recalculation  will  occur  only  if  the  stu- 
dent makes  an  A,B.C,D,F,  or  S  in  the  repeated  course. 
All  grades  received  will  remain  on  the  student's  transcript, 
but  when  a  course  is  repeated,  the  grade(s)  of  previous 
enrollment(s)  will  not  be  used  in  the  grade  point  calcula- 
tion at  Rockingham  Community  College. 


Student  Change  of  Program 

Students  desiring  to  change  their  program  of  study  should 
contact  a  counselor  at  least  two  weeks  before  the  quarterly 
registration  to  allow  ample  time  for  any  necessary  placement 
testing  and  evaluation  of  previous  course  work. 

When  a  student  decides  to  change  programs  (e.g.  business 
administration  to  college  parallel,  machine  shop  to  welding, 
etc.)  the  procedure  officially  begins  with  a  conference  with  a 
counselor.  The  counselor  will  assist  the  student  in  preparing 
the  appropriate  forms  which  will  be  processed  through  the 
Admissions  Office. 

The  new  advisor  will  be  sent  a  new  advisement  sheet  and 
copy  of  the  student's  transcripts. 

The  Records  Office  will  record  the  change  of  program  and 
forward  the  transcripts  to  the  Testing  Coordinator  to  be  evalu- 
ated into  the  new  program.  The  GPA  will  be  recalculated  on 
the  basis  of  the  new  program  and  copies  of  the  evaluation  will 
be  sent  to  the  advisor  and  to  the  student. 


Recalculation  of  GPA  for  Program  Change 

The  GPA  will  be  recalculated  on  the  basis  of  the  following 
guidelines  when  a  program  is  changed. 

1.  If  a  student  has  made  a  grade  of  A.B, CD,  or  S  in  a  course 
that  is  normally  considered  to  be  a  part  of  the  new  pro- 
gram, the  student  will  receive  full  credit  for  that  course. 

2.  If  a  student  made  a  grade  of  F  in  a  course  that  is  normally 
considered  to  be  a  part  of  the  new  program,  the  student 
will  receive  no  credit  for  that  course,  but  the  course  will 
be  included  as  an  F  in  the  new  GPA  calculation. 

3.  If  a  student  has  made  a  grade  of  NC,  W,  WF,  or  WP  in  a 
course  that  is  normally  considered  to  be  a  part  of  the  new 
program,  this  grade  or  course  will  not  in  any  way  be  in- 
cluded in  the  recalculation  of  GPA. 

4.  Courses  that  are  not  applicable  to  the  new  program  will 
not  be  included  in  the  recalculation  of  GPA  . 

5.  If  a  student  transfers  out  of  a  program  into  another  and 
then  transfers  back  to  the  original  one,  the  recalculation 
of  GPA  will  be  done  on  the  same  basis  as  outlined  above, 
i.e.,  it  will  include  all  applicable  courses  taken  at  any 
time. 

6.  The  responsibility  for  deciding  which  courses  (other  than 
those  specifically  appearing  in  both  programs)  are  trans- 
ferable rests  upon  the  Dean  of  Instruction.  The  advisor, 
the  department  chairperson  and  others  may  be  consulted 
in  making  this  decision. 


19 


(Special  Note  to  Veterans):  Because  of  specific  Veterans 
Administration  policies  regulating  benefits,  questions  concern- 
ing program  change  and  the  academic  probation  and  suspen- 
sion policy  should  be  referred  to  the  RCC  Veterans  Affairs 
Officer. 

RECALCULATION  OF  GPA  FOR  REPEAT 
COURSES 

A  grade  point  average  will  not  be  recalculated  unless  the 
student  completes  a  repeat  card  which  is  approved  by  his/her 
advisor  and  delivered  to  the  Records  Office  during  registra- 
tion. Recalculation  will  occur  only  if  the  student  makes  an  A, 
B,  C,  D,  F,  or  S  in  the  repeated  course.  All  grades  received 
will  remain  on  the  student's  transcript  but  when  a  course  is  re- 
peated, the  grade(s)  of  previous  enrollment(s)  will  not  be 
used  in  the  grade  point  calculation  of  Rockingham  Com- 
munity College. 

1.  If  a  student  receives  a  grade  of  D  or  F  in  a  credit  course 
(but  not  A,  B,  or  C),  the  student  will  be  permitted  to  repeat 
that  course  for  credit.  In  so  doing,  the  student  will  accept 
the  condition  that  the  grade  he/she  makes  the  second 
time  will  become  a  grade  of  record.  This  policy  will  be 
maintained  whether  the  second  grade  is  higher  or  lower 
than  the  first. 

2.  If  a  student  has  taken  a  course  twice  with  grades  of  D  or 
F,  he/she  may  take  a  course  a  third  time  only  with  the  per- 
mission of  the  student's  advisor  [after  advisor  consultation 
with  the  instructor(s)]  and  with  the  approval  of  the  Dean 
of  Instruction.  In  some  cases  a  student  may  be  allowed  to 
take  a  course  for  the  third  time  on  an  audit  basis  only.  If 
a  third  or  subsequent  enrollment  for  credit  is  permitted, 
the  grade  earned  by  the  student  enrolled  a  third  time  will 
be  the  grade  of  record  in  this  course. 

3.  A  course  in  which  a  grade  of  A,  B,  C  or  S  has  been 
earned  may  not  be  repeated  except  for  audit  purposes. 
If  a  student  does  repeat  a  course  in  which  he/she  earned  a 
grade  of  A,  B,  C,  or  S,  the  original  grade  is  the  grade  of 
record  and  the  second  will  be  entered  as  an  "NC".  In 
exceptional  cases  a  repeat  of  a  grade  of  B,  C,  or  S  for  a 
higher  grade  may  be  permitted  with  written  approval  by 
the  Dean  of  Instruction.  If  a  repeat  in  this  case  is  allowed, 
the  grade  earned  in  such  repeated  course  will  be  the 
grade  used  in  grade  point  calculations.  This  policy  is 
retroactive  to  September,  1966. 


CLASS  ATTENDANCE 

The  responsibility  for  determining  class  attendance  rests 
with  the  instructor  (See  II.  Instructor  Initiated  Course  With- 
drawals, p.  21).  Students  shall  be  dropped  from  a  course  after 
live  consecutive  absences  and  may  be  dropped  because  of 
absences  in  accordance  with  the  instructor's  stated  policy. 
Readmission  of  a  student  to  a  course  is  determined  by  the 
instructor. 


WITHDRAWALS  FROM  THE  COLLEGE 

A  student  must  see  a  counselor  and  complete  the  necessary 
forms  in  the  Student  Affairs  Office  before  the  student  may 
officially  withdraw  from  the  college.  Failure  to  do  so  may  be 
damaging  to  the  student's  academic  record.  Grades  will  be 
assigned  as  outlined  in  the  Student  Initiated  Course  With- 
drawal Policy. 

Official  withdrawal  procedures  are  as  follows: 

1.  The  student  reports  to  the  Student  Affairs  Office  for  a 
withdrawal  interview  with  a  counselor  and  completes  an 
application  to  withdraw. 

2.  The  student  obtains  clearance  on  the  Application  to 
Withdraw  form  from  the  following: 

a.  Instructors,  who  will  assign  grades  according  to 
course  withdrawal  policy.  The  student  withdrawing 
during  the  tenth  week  will  receive  a  grade  at  the  dis- 
cretion of  the  instructor. 


b.  Learning  Resources  Center 

c.  Financial  Aid  Office  (when  applicable) 

d.  Veterans  Affairs  Office  (when  applicable) 

e.  Business  Office 

f.  Records  Office 

The  student  must  leave  the  form  with  the  Records  Office. 
The  student's  withdrawal  is  not  official  until  the  form  is 
accepted  by  the  Records  Office. 

The  Records  Office  notifies  each  instructor  and  the  stu- 
dent's advisor  of  the  completed  withdrawal. 
When  applicable,  the  Records  Office  will  notify  such  agen- 
cies as  draft  boards.  Social  Security,  Veterans  Adminis- 
tration, Vocational  Rehabilitation,  etc.  of  the  completed 
withdrawal. 


WITHDRAWALS  FROM  PROGRAMS 

(Transfer  to  a  New  Program  of  Study) 

Students  desiring  to  withdraw  from  a  program  of  study 
should  discuss  the  possibility  of  transferring  to  another  more 
appropriate  program  of  Instruction  within  the  college  with 
their  counselor.  Procedures  for  transferring  courses  common 
to  the  old  and  the  new  programs  assure  the  student  of  a 
minimum  loss  of  course  work. 


WITHDRAWALS  FROM  COURSES 

In  all  cases  of  withdrawals  from  courses,  a  student  or  In- 
structor must  complete  the  appropriate  forms  through  the 
Records  Office  by  the  end  of  the  ninth  week  of  a  quarter  or 
its  equivalent  in  a  shorter  term  course. 

I.  Student  Initiated  Course  Withdrawals 

A  student  withdrawing  from  a  course  is  responsible  for  initi- 
ating a  course  withdrawal.  If  the  student  does  not  and  merely 
stops  attending  class,  the  instructor  will  initiate  withdrawal,  in 
which  case  the  grade  given  may  be  damaging  to  the  student's 
academic  record.  Student  initiated  course  withdrawals  are 
governed  by  the  following  policies: 
A.      Withdrawal  before  the  end  of  the  drop/add  period: 

If  a  student  withdraws  from  a  course  before  the  end  of 
the  drop/add  period,  registration  in  the  course  will  not 
appear  on  his/her  record  and  no  grade  will  be  assigned. 
The  student  must: 
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1.  Report  to  his/her  advisor,  discuss  the  withdrawal,  and 
comoiete  the  prooer  form. 

2.  Submit  the  form  to  the  Records  Office  who  notifies 
the  instructor  and  advisor  of  the  effective  date  of 
withdrawal.  Withdrawal  becomes  official  on  the  date 
it  is  accepted  by  the  Records  Office  and  not  before. 

B.  Withdrawal    alter  the   end   of  the   drop/add   period    but 

before  the  end  of  the  tenth  week  of  a  quarter  (or  its 

equivalent  in  a  shorter  term  course): 
A  student  withdrawing  from  a  course  during  this  period 
will  receive  a  grade  of  "W"  if  the  instructor  of  the  course 
approves  the  withdrawal.  If  the  withdrawal  is  not  ap- 
proved, the  student  may  still  withdraw  from  the  course  but 
the  grade  given  is  left  to  the  discretion  of  the  instructor. 
The  student  must: 

1.  Report  to  his/her  advisor,  discuss  the  withdrawal,  and 
complete  the  proper  form. 

2.  Obtain  approval  of  his/her  instructor. 

(If  the  instructor  does  not  approve  the  withdrawal, 
the  student  should  discuss  with  the  instructor  the  al- 
ternative of  remaining  in  the  course). 

3.  Submit  the  form  to  the  Records  Office  which  notifies 
the  instructor  and  advisor  of  the  effective  date  of  with- 
drawal. Withdrawal  becomes  official  on  the  date  it  is 
accepted  by  the  Records  Office  and  not  before. 

C.  Withdrawal  after  the  end  of  the  tenth  week  of  a  quarter 
(or  its  equivalent  in  a  shorter  term  course): 

A  student  withdrawing  during  this  period  must  receive  a 
grade  (other  than  "W")  in  the  course.  The  grade  is  left 
to  the  discretion  of  the  instructor.  In  all  cases  the  student 
should  discuss  with  the  instructor  the  student's  reasons 
for  wishing  to  withdraw  and,  if  possible,  an  agreement 
should  be  reached  as  to  the  grade  to  be  assigned. 
D.  Withdrawal  at  any  time  during  the  quarter  for  medical 
reasons: 

A  student  withdrawing  from  a  course  for  bona  fide  medi- 
cal reasons  will  not  be  penalized.  If  withdrawal  occurs 
before  the  end  of  the  ninth  week  of  a  quarter  (or  its 
equivalent  in  a  shorter  term  course),  the  grade  of  "W" 
will  be  assigned.  After  this  period  a  grade  other  than 
"W"  must  be  given.  The  grade  of  "I"  is  often  appropri- 
ate in  such  cases.  A  student  who  must  withdraw  from  a 
course  at  any  time  for  medical  reasons  should  immedi- 
ately notify  his/her  counselor,  advisor,  or  instructor  so 
that  appropriate  steps  can  be  taken  (see  B.  above). 

II.  Instructor  Initiated  Course  Withdrawals 

Instructor  initiated  course  withdrawals  are  governed  by  the 

following  policies: 

A.     Absences 

Rockingham  Community  College  does  not  have  a  policy 
on  student  class  attendance  which  covers  the  whole  in- 
stitution. Rather,  the  determination  of  class  attendance 
policy  is  considered  to  be  a  responsibility  of  the  instruc- 
tor. There  are  five  rules  about  class  attendance,  however, 
that  must  be  followed  by  all: 

1.  State  Board  of  Education  regulations  require  that  the 
College  maintain  an  accurate  record  of  class  atten- 
dance for  all  students. 

2.  State  Board  of  Education  policy  requires  removing  a 
student  from  membership  in  a  class  when  he/she 
fails  to  maintain  contact  with  the  instructor  for  two 
consecutive  weeks.  Evidence  of  maintenance  of  con- 
tact may  be  through  class  attendance,  submission  of 
course  assignments,  personal  contact  or  telephone 
contact.  The  withdrawal  notice  should  be  sent  to  the 
Records  Office  at  that  time.  Readmission  to  the 
course  is  left  to  the  discretion  of  the  instructor. 
Notice  of  readmission  should  be  sent  to  the  Records 
Office  as  soon  as  it  occurs. 

3.  Veterans  Administration  regulations  require  the  Col- 
lege to  certify  class  attendance  for  vocational  and 
adult  high  school  students  and  the  class  membership 
status  of  technical  and  college  transfer  students. 

4.  Each  instructor  is  required  to  describe  his/her  policy 
on  absences.  If  a  student  misses  a  class  for  any 
reason,  it  is  his/her  responsibility  to  confer  with  the 
instructor  at  the  earliest  opportunity  to  explain  the 
absence!  The  grade  assigned  will  be  left  to  the  dis- 


cretion of  the  instructor  when  a  student  is  withdrawn 
for  excessive  absences. 
5.  Students  absent  because  of  inclement  weather  will 
be  given  opportunity  to  make  up  work  missed  at  or 
by  a  time  agreed  upon  by  student  and  instructor.  (Col- 
lege Assembly  Policy,  February  10,  1977.) 

B.  Disruption  of  Class 

Students  who  disrupt  class  may  be  withdrawn  from  a 
course  only  after  the  instructor  has  taken  corrective 
measures  such  as  conferences  with  the  student  in  ques- 
tion and/or  referral  to  other  appropriate  faculty  or  staff. 
The  grade  assigned  will  be  left  to  the  discretion  of  the 
instructor  when  a  student  is  withdrawn  for  disruption  of 
class. 

C.  Student  Achievement  Limitations 

In  cases  where  student  achievement  limitations  hamper 
the  instructional  effectiveness  of  a  course,  the  instructor 
may  initiate  a  withdrawal  with  the  approval  of  the  ap- 
propriate department  chairperson  and  the  Dean  of  In- 
struction. A  grade  of  "W"  will  be  assigned  to  students 
withdrawing  for  achievement  limitations. 

INDEPENDENT  STUDY 

Independent  study  at  Rockingham  Community  College  is 
provided  to  permit  flexibility  in  the  development  of  students' 
program  of  study,  to  enhance  students'  breadth  of  learning, 
and  to  develop  within  students  a  high  degree  of  self-motiva- 
tion toward  academic  pursuits.  Such  courses  are  equivalent 
in  terms  of  quality  and  quantity  to  regularly  scheduled  courses 
appearing  under  course  designations  in  the  catalog. 


I.   Students  may  follow  two  separate  PLANS  in  taking  Inde- 
pendent study  courses: 


PLAN  I 

If  the  student  wishes  to  engage  in  study  for  which  no 
comparable  course  is  offered  at  RCC  (i.e.,  advanced 
study  in  chemistry,  textiles,  electronics,  etc.)  the  student 
would  complete  the  Independent  Study  Approval  Form 
and  register  for  1ST  089,  299,  or  1199,  depending  on  the 
student's  classification. 

1.  If  the  student  is  enrolled  as  an  Adult  High  School 
student,  he/she  should  registar  for: 

1ST  089  Adult  High  School  Independent  Study 
This  course  provides  opportunity  for  the  Adult 
High  School  student  to  develop  a  study  project  in 
any  area  in  which  professionally  qualified  instruc- 
tion is  available.  The  student  will  develop  a  pro- 
ject under  the  guidance  of  the  Adult  High  School 
Instructor  such  as  study  in  the  Learning  Resources 
Center  or  in  Continuing  Education  courses. 

2.  If  the  student  is  enrolled  as  a  college  parallel  or  tech- 
nical student,  he/she  should  register  for: 

1ST  299  Independent  Study 
This  course  provides  an  opportunity  for  the  stu- 
dent to  develop  a  study  project  in  any  area  in  which 
professionally  qualified  instruction  is  available. 
The  student  will  be  expected  to  develop  a  project 
in  conference  with  the  instructor.  Credit  earned 
generally  meets  elective  requirements  for  a  degree. 
The  exact  amount  of  credit  depends  on  the  dura- 
tion and  depth  of  the  project. 

3.  If  the  student  is  a  vocational  student,  he/she  should 
register  for: 

1ST  1199  Independent  Study 
This  course  provides  an  opportunity  for  the  voca- 
tional student  to  develop  a  study  project  in  any 
area  in  which  professionally  qualified  instruction  is 
available.  The  student  will  be  expected  to  develop 
a  project  in  conference  with  the  instructor.  Credit 
earned  generally  meets  elective  requirements  for  a 
diploma  or  certificate.  The  exact  amount  of  credit 
earned  depends  on  the  duration  and  depth  of  study. 
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B.      PLAN  II 

If  the  student  wishes  to  engage  in  the  study  of  subject 
matter  for  which  a  comparable  course  is  offered  at  RCC 
but  under  special  circumstances  needs  to  meet  the 
course  requirements  through  Independent  Study,  the 
student  would  complete  the  Independent  Study  Approval 
Form  and  register  for  the  course  according  to  the  proce- 
dures outlined  in  the  catalog. 

Special  circumstances  under  which  a  student  may  need 
to  attempt  a  course  through  independent  study  under 
this  second  plan  are: 

1.  To  take  a  course  out  of  the  normal  scheduling  se- 
quence but  which  is  needed  to  meet  graduation  re- 
quirements or  for  personal  interest; 

2.  To  engage  in  independent  study  because  of  the  na- 
ture of  a  learning  disability; 

3.  To  qualify  for  special  benefits  such  as  veteran's 
benefits,  a  scholarship,  grant,  or  loan. 

II.  Grade  symbols  awarded  in  Independent  Study  courses 
depend  upon  the  plan  under  which  the  student  engages  in 
Independent  Study. 

A.  PLAN  I 

If  the  student  engages  in  an  Independent  Study  course 
designated  as  either  1ST  089,  1ST  299,  or  1ST  1199,  an 
S  or  NC  grade  symbol  will  be  awarded  unless  otherwise 
approved  by  the  Dean  of  Instruction. 

B.  PLAN  II 

If  the  student  engages  in  an  independent  study  course 
with  a  regular  course  designation  (i.e.,  MAT,  ENG, 
TEX),  the  grade  symbols  adopted  and  approved  for 
that  particular  course  will  be  awarded.  (Symbols  which 
will  be  used  are  identified  and  on  file  in  the  Records 
office  and  in  the  Learning  Resources  Center.) 

III.  The  college  recognizes  its  responsibility  to  meet  the  spe- 
cial needs  of  its  students  who  need  an  opportunity  to 
earn  a  limited  amount  of  college  credit  in  a  specialized 
area  through  independent  study.  Independent  Study 
courses  are  made  available  subject  to  staffing  limitations 
and/or  instructor  availability. 

IV.  A  student  wishing  to  attempt  a  course  through  Indepen- 
dent Study  must  first  gain  approval  to  take  such  a  course 
and  then  officially  register  for  the  approved  course. 
Approval  should  be  obtained  before  or  during  the  regis- 
tration. Registration  must  be  completed  before  the  final 
date  for  adding  courses. 

A  student  wishing  to  take  an  Independent  Study  Course 
should; 


A.  Report  to  his/her  advisor,  discuss  the  option  of  tak- 
ing a  course  through  Independent  Study  and  obtain 
the  Independent  Study  Approval  Form. 

B.  Report  to  his/her  instructor,  discuss  the  option  of 
taking  a  course  through  Independent  Study,  com- 
plete the  appropriate  sections  of  the  Independent 
Study  Approval  Form,  and  secure  the  instructor's 
signature. 

C.  Have  the  Independent  Study  Approval  Form  endorsed 
by  his/her  advisor  and  the  department  chairperson 
of  the  department  involved. 

D.  Officially  register  for  the  course  by  completing  the 
normal  registration  process  as  required  of  any  other 
course  before  the  final  date  for  adding  courses. 

V.     A  student   may  obtain    an   Independent  Study  Approval 
Form  from  the  advisor  or  from  the  instructor. 


ACADEMIC  HONORS 

A  Dean's  List  of  students  who  achieve  academic  honors  is 
published  at  the  end  of  each  quarter.  To  be  eligible  for  the 
Dean's  List  within  any  given  quarter  a  student,  part-time  or 
full-time,  must  maintain  a  3.0  grade  point  average  regardless 
of  the  number  of  hours  taken.  Only  grades  received  within 
a  given  quarter  will  be  used  to  determine  the  grade  point 
average  for  that  quarter.  Grades  of  I,  S,  and  NC  will  have  no 
effect  in  the  computation  of  a  quarterly  grade  point  average. 

Academic  honors  are  awarded  upon  graduation  based  on 
cumulative  grade  point  average  across  the  student's  stay  at 
Rockingham  Community  College.  Diplomas  and  degrees  are 
marked  accordingly. 

3.0     -  3.39  Dean's  List 
3.40  -  3.69  Honors 
3.70  -  4.0     High  Honors 


COURSE  LOAD 

A  full-time  student  is  one  who  is  carrying  twelve  or  more 
quarter  hours  of  course  work.  Normal  load  for  most  students 
will  vary  between  fifteen  and  eighteen  quarter  hours.  Course 
schedules  and  course  load  should  be  carefully  planned 
through  consultation  with  guidance  counselors  and  faculty 
advisors.  No  student  may  carry  in  excess  of  19  credit  hours 
without  prior  approval  of  the  Dean  of  Instruction. 

Students  who  plan  to  work  are  advised  to  adjust  their 
course  loads  proportionate  to  the  number  of  hours  of  work. 


SCHEDULE  CHANGES 

At  the  beginning  of  each  quarter  there  is  a  scheduled 
period  for  students  to  drop  and  add  courses.  The  time  limit 
for  such  changes  appears  in  the  Student  Calendar.  Students 
wishing  to  add  or  drop  courses  during  this  period  should  see 
their  advisor. 


APPLICATION  FOR  GRADUATION 

Students  who  expect  to  complete  requirements  for  a  degree 
or  diploma  must  apply  to  the  Records  Office.  Applications 
must  be  completed  by  February  1  for  those  graduating  in  the 
spring  and  by  June  1  for  those  graduating  in  the  summer. 
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COMMENCEMENT  EXERCISES 


TRANSCRIPT  REQUESTS 


Commencement  exercises  to  award  diplomas  and  degrees 
are  held  at  the  end  of  the  Spring  and  Summer  quarters.  The 
specific  dates  of  commencement  are  listed  in  the  Student 
Calendar.  All  students  who  expect  to  receive  diplomas  or 
degrees  should  attend  commencement  exercises. 


Transcripts  can  be  requested  in  person  at  the  Records 
Office  or  by  sending  a  written  request  by  mail.  Requests  are 
not  accepted  by  telephone. 
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ROCKINGHAM  COMMUNITY  COLLEGE  TRUSTEES 


WELSFORD  BISHOPRIC 
Eden,  Chairman 

CHARLES  W-  CAMPBELL 
Reidsville 

CONRAD  R.  DUNCAN 
Stoneville 


JULIUS  J.  GWYN 
Reidsville 

ROBERTA.  HARRIS 
Eden 

W.  CANTEY JOHNSON 
Madison 


CHRISTINE  S.  PENN 
Madison 

RADFORD  G.  POWELL 
Reidsville 

WILLIAM  C.  STOKES 
Reidsville 


GARLANDS.  EDWARDS 
Eden 


DR.  C.  HUNTER  MORICLE 
Reidsville 


FLORENCE  WHARTON 
Ruffin 


GERALD  B.  JAMES,  PRESIDENT 


FACULTY  AND  STAFF 


Adams,  Napoleon   Custodian 

Adkins.  Lee Coordmaior  of  Special  Projects 

8-S..  University  of  Maryland;  M  Ed..  University  of  Maryland;  M  Div..  Unioti 
Theological  Seminary. 

Aiken.    Frances    M Business    Education 

B.S,,     East    Carolina    College;    M.Ed.,    University    of    North    Carolina    at 
Greensboro    Additional  study  at   Appalachian  State   University 

Banks.  Archibald  L,   .  Coordinator  of  Human  Resources  Development  Program 
B.S..  Johnson  C.  Smith  University;  M.S..  North  Carolina  A  &  T  College 


Bankston,  Alvm  .  .      Superintendent  of  Maintenance,  Buildings  and  Grounds 
Diploma,  Rockingham  Community  College 

Barber,   Henry      Automotive  Mechanics 

North  Carolina  State  University. 

Bennett.   Ruth    Secretary   to   Dean   ot   Student   Affairs 

Blankenship.  Kenneth Purchasing  Officer.   Equipment  Coordinator. 

Manager  College  Supply  and  Duphcating  Service 
A  A  S  .  Rockingham  Community  College 

Blankenship.  Lucilte  D Secretary.  Records  Office 
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Booker,   William    Electrical    Installation  and   Maintenance 

Diploma.  Electrical  Technical  Class  A  School.  United  States  Navy:  B.S.. 
North  Carolina  State   University.  Additional  study  at  North  Carolina  State 

University. 

Boudreaux,  Robert  A Physical   Education 

B  S.,  Louisiana  State  University:  M.Ed..  Northeast  Louisiana  State  College. 

Bowie.   Ray  R English 

B.A..  Catawba  College;  M.A.,  Wake  Forest  University. 

Brann,    Mabel     Secretary,    Continuing    Education    Services 

Bray.    Gerald   W Vice    President 

A.B..   Elon  College;  M  Ed..  Duke   University;   Ph  D,.  Purdue  University. 

Bray,    William   W Vocational    Related    Studies 

B.C-E.,  North  Carolina  State  College;  M.S..  Rochester  Institute  of  Tech- 
nology. 

Brim.    John    J Custodian 

Brooks.    J.    Bryan     Dean    of    Instruction 

B.S.E..  North  Carolina  State  College;  M.Ed..  Ed.D..  North  Carolina  State 
University. 

Brown,    Glenda    Secretary   to    Faculty.    Classroom    Building 

Buchan,   Elizabeth   L English  and  Journalism 

B.A  .  Tufts  College:  MA,.  University  of  Florida.  Additional  study  at 
Boston  University;  University  of  Texas;  University  of  Saint  Andrews, 
Scotland;  University  of  Edinburgh.  Scotland;  University  of  North  Caro- 
lina at  Greensboro. 

Burts.    Richard    C Music 

B.A  ,  Duke  University:  M.A.,  University  of  North  Carolina  at  Chapel  Hill. 
Additional  study  at  North  Carolina  School  of  the  Arts,  Additional  gradu- 
ate  study  at   University   of   North    Carolina  at  Greensboro. 

Butler.    Leiia    Mathematics 

A.B-.  University  of  North  Carolina  at  Chapel  Hill;  MAT,.  Duke  University. 
Additional  study  at  Hebrew  University. 

Butler,    Lindley   S Historian-in-Residence 

A-B,.  MA..  Ph.D.,  University  of  North  Carolina  at  Chapel  Hill.  Additional 
study  at  Hebrew  University.  Jerusalem. 

Byrd,    Richard    F Cosmetology 

Continental  Beauty  College.  Postgraduate,  Bruno,  Toronto.  Canada; 
Clairol.  New  York. 

Calvet,   Ivis  J Coordinator  of  Sophomore  Nursing   Courses 

B.S-,  MA..  Columbia  University;  Sixth  Year  Certificate  in  Advanced  Edu- 
cation in  Human  Relations.  New  York  University.  Additional  study  at 
University  of  North  Carolina  at  Greensboro. 

Capps.   Kenneth  L Biology 

A.B  .  Washington  and  Jefferson   College:  MS,,  University  of  Illinois, 

Carlton.   Thomas   D Business  Administration 

B.S..  M.A,.  Appalachian  State  University.  Additional  graduate  study  at 
University  of  North  Carolina  at  Greensboro, 

Carter.    Diana    A Secretary.    Dean    of    Instructions    Office 

Gate.    Charlotte   W Director,    Learning    Resources    Center 

A,B  .  Meredith  College;  A.B.L.S.,  University  of  North  Carolina  at  Chapel 
Hill:  MEd,.  University  of  North  Carolina  at  Greensboro.  Additional 
graduate  study  at   University  of   North   Carolina  at   Greensboro. 

Chaney.    Roberta    C Head    Bookkeeper 

Kings  Business  College;  Certificate.  Rockingham  Community  College, 

Cheagle.  Roslyn  V.  .Chairperson.  Humanities/Social  Sciences  Department 
B.A.,  Bennett  College;  MA..  Howard  University,  Additional  study  at 
Carnegie-Mellon  University, 

Citty,   Hugh   E Chairperson.   Physical   Education  Department 

A.B,,  Elon  College;  M,Ed.,  University  of  North  Carolina  at  Chapel  Hill. 

Citty,    Joan    G Chairperson,    Business    Technologies    Department 

B.S,.  The  Woman's  College  of  The  University  of  North  Carolina  at  Greens- 
boro: M.Ed.,  University  of  North  Carolina  at  Greensboro,  Additional 
graduate  study  at  University  of  North   Carolina  at  Greensboro 

Clark,    Susan    G      Mathematics 

B.S  ,  East  Carolina  University:  M.Ed..  University  of  North  Carolina  at 
Greensboro, 

•Qlaybrook.    Kitty    T      Teaching    Assistant,    Nursing 

Diploma.  North  Carolina  Baptist  Hospital  School  of  Nursing;  B  S  .  Duke 
University, 

•  Parl-Time 


Clayton,    Susan    Secretary/Cashier.    Food    Service 

Collie,   Bob   R Business   Manager 

A.B.,  Elon  College:  M.Ed..  North  Carolina  State  University.  Additional 
study  at  North  Carolina  State  University. 

Conte,    Philip   A English 

B.A,,  MEd..  Slippery  Rock  State  College,  Additional  study  at  University 
of  North  Carolina  at  Greensboro. 

Coone,    Douglas    N Machinist   Trade 

Machinist  Diploma.  Leaksville-Rockingham  County  Industrial  Education 
Center.  Additional  study  at  Guilford  College  and  North  Carolina  State 
University. 

Crutchfield,   John   S Chairperson.   Mathematics/Science  Department 

B.S.,  North  Carolina  State  University;  M.S.,  University  of  Cincinnati. 
Additional   graduate   work  at  University   of  North   Carolina  at  Chapel   Hill. 

Daniels,   Pearl    M Secretary  to   Faculty.  Vocational    Building 

Davies.    James     A..     II     Art 

A.B..  Duke  University;  B.FA..  East  Carolina  University. 

Denny.  Regieland   Automotive  Mechanics 

Diploma,  Industrial  Education  Center. 

Dickens.    Berkley    Audiovisual   Technician 

Dix.  Peggy  S Secretary  to  Faculty,  Physical  Education  Building 

Dunn.    Mary  L Secretary  to   Director  of  Admissions.   Recruitment 

and  Records 

Edmonston,   Judith    H.    ..Coordinator.   Information  Services/Public  Relations 
A.B,,   University  of   North   Carolina  at   Chapel   Hill. 

Eggleston,   Sandy    Early   Childhood  Assistant 

A.B.,  M.Ed,,    University  of   North  Carolina  at  Chapel    Hill. 

Estes,   Linda   D Financial  Aids   Officer 

A.A.S.,   Rockingham   Community   College. 

Evans.    Cynthia    Business   and    Secretary 

A.B.,  Winthrop  College:  M.S..  University  of  North  Carolina  at  Greensboro. 

Foeller,    Robert   J Librarian 

B.A,,  University  of  Connecticut.  Additional  study  at  Miami  University. 
Ohio:  M,S,L,S.,  University  of  North  Carolina  at  Chapel  Hill. 

Fox.  James   R Counselor 

A, A.,  University  of  California  at  Berkeley:  B.A.,  University  of  California 
at  Los  Angeles;  M.A.,  San  Francisco  State  College.  Additional  graduate 
study  at  University  of  North  Carolina  at  Greensboro. 

Futrell.    Robert    G..    Jr Biology 

B.S..  M.S.,  North  Carolina  State  University,  Additional  study  at  Cornell 
University. 

Galloway,    Nettie    N Custodian 

Garber.    Jack    R Dean    of    Student   Affairs 

A  B..    Elon   College:    MEd..   University  of   Virginia;    Ed.D,,   North   Carolina 

State  University, 

Garrett,    Doris    K Assistant    Bookkeeper 

Gillispie.     Peggy     Nursing 

R,N..  Stewart  Circle  Hospital  School  of  Nursing;  Rockingham  Community 
College, 

Gladding,    Samuel    T Psychology 

B,A..  Wake  Forest  University;  M.A.R..  Yale  University:  M.Ed.,  Wake 
Forest   University:   PhD,,   University  of   North   Carolina  at  Greensboro. 

Gladsky.  Thomas  S English 

B.S.,  Bloomsburg  State  College;  MA.,  University  of  Arizona;  Ph.D.. 
University  of  North  Carolina  at  Greensboro. 

Griffin,     Hal      Job     Developer/Counselor.     Human     Resources 

Development  Program 
B.A.,  University  of  North  Carolina  at  Chapel  Hill. 

Griffin.    Margaret    E English 

A. A..  Gardner-Webb  College:  B.A..  Wake  Forest  University;  M.A.,  Uni- 
versity of  North  Carolina  at  Chapel  Hill,  Additional  study  at  University  of 
North  Carolina  al  Greensboro, 

Hall,  C,  G Mathematics 

A.B..  Elon  College:  MA.,  Appalachian  State  Teachers  College.  Addi- 
tional study  at  University  of  North  Carolina  at  Chapel  Hill. 
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Hanauer,    Kenneth    Sludy   Skills    Development/Reading 

B.S..  Towson  State  Technical  College.  M  Ed,.  Loyola  College.  Additional 
study  at  University  of  Miami.  Barey  College,  Coppin  State  College.  Uni- 
versity of  North  Carolina  at  Chapel  Hill. 

Hardy.  Barbara   Direclor  of  Student  Activities 

B.A..  Greensboro  College  Additional  study  al  University  of  North  Caro- 
lina at  Greensboro. 

Harrelson,  Jerry  W Director  ol  Admissions.  Recruitment  and  Records 

B.S..  Guilford  College;  M.Ed.,  University  of  North  Carolina  at  Greensboro. 

Hartman.    Judy    R Program    Planner,    Continuing    Education    Services 

Radford  College.  Virginia  Polytechnic  Institute.  North  Carolina  School  of 
the  Arts.  University  of  North  Carolina  al  Greensboro. 

Hodgin.   Bob  G     Drafting 

B.S  .  Appalachian  State  University  Additional  study  at  Appalachian  State 
University. 

Hodgin.  Hubert   H Assistant  Dean  of  Instruction 

A. A..  Louisburg  College;  A,B  .  Wofford  College;  M.Div.,  Duke  University; 
M.Ed..  North  Carolina  State  University.  Candidate  for  Ed.D  ,  North  Caro- 
lina State  University, 

Hodgin.   Sue  M Learning  Resources  Center  Associate 

B.A,,  Greensboro  College.  Additional  study  al  University  of  North  Caro- 
lina at  Greensboro. 

Holland.    Betty   P Secretary.   Learning    Resources    Center 

Hunter,    Elaine    A Secretary    to    the    President 

Irving.    Jean   E Chairperson,    Nursing   Department 

A. A..  Manatee  Junior  College;  B.S..  M.N.,  University  of  Florida. 

Jackson,    Raymond    Lee    Custodian 

James.    Gerald    B President 

B.S..   M.S..  North  Carolina  State   College:  Ed.D..  University  of  Illinois, 

Jones.    Freedia    Instructor/Recruiter,    Human    Resources   Development 

Program 

•  "Lewis.   Ed    Psychology,    History  and    Religion 

B.A..  University  of  North  Carolina  at  Chapel  Hill;  M.Div..  Duke  Univer- 
sity. Additional  graduate  work  at  University  Edinburgh  and  Hebrew 
University. 

Lewis.  Jerry  W Business  Administration 

B.B.A..  University  of  Cincinnati;  M.A  .  Ball  Slate  University. 

Loflin.    Phyllis    S Coordinator.   Assessment/Veterans    Affairs 

Guilford  College.  Additional  study  at  North  Carolina  State  University. 

Long.  Robert  W Assistant  Dean  of  Instruction 

B.S.,  M.S..  North  Carolina  State  College;  Ph.D..  Florida  State  University, 

Maghan,  Betty  Jo    Chairperson,  Communications  Department 

B  A  .  Wake  Forest  University;  MA,  Appalachian  State  University.  Candi- 
date tor  Ed.D.,  Virginia  Polytechnic  Institute  and  State  University. 

Massey.   Eunice   8 Secretary.   Dean  of   Instructions   Office 

Mauldin.  Rebecca  C Secretary  to  Faculty.  Laboratory  Building 

Maxey,    Dale    Basic    Electronics 

B.S.,  Virginia  Polytechnic  Institute. 

Maynard.    Robert    L..    Jr Mathematics 

B.S..  Appalachian  State  University;  MEd.,  University  of  North  Carolina  at 
Greensboro.  Additional  graduate  study  at  University  of  North  Carolina  at 
Greensboro. 

McCann,  Ray  N Assistant  to  Superintendent  of  Maintenance. 

Buildings  and  Grounds 

McLester.    Melvin    E Chemistry 

B.S..  Wake  Forest  University;  MS  .  University  of  South  Florida.  Addi- 
tional study  at  University  of  California  at  Davis.  University  of  North  Caro- 
lina al  Greensboro,  A  &  T  State  University 

Meadors.    Bill    Food    Service    Manager 

Rockingham  Community  College. 

Moore.    Peggy    W Data    Processing    Clerk 

Morehead,    Norman Custodian 

Neal.   Itaskia   L Custodian 

Neal .  James  W Custod  ran 

•Neal.   Von    Evening   Coordinator 

King's  Business  College.  Additional  study  at  North  Carolina  State  Uni- 
versity and  A  &  T  University. 

•  Part-Time  ""  Leave  of  Absence 


Nesbit,    Lynn    Nursing 

B  S,N..  East  Carolina  University.  Additional  study  at  Medical  College  of 
Georgia,  North  Carolina  State  University. 

Nesbit,   Robert   P Textile  Technology  and  Management 

B.S  ,    East  Carolina   University;  M.Ed.,  North  Carolina  State  University, 

■Nestor,     Mary     V Teaching     Assistant,     Nursing 

East  Kentucky  Stale  Teachers  College;  Diploma,  Woodard-Herring  Hos- 
pital, Rockingham  Community  College. 

Norwood,   Jane    Coordinator,   Testing/Placement 

A.B,  Guilford  College.  Additional  study  at  University  of  North  Carolina 
at  Greensboro, 

O'Bryant,    Dale    S Manager,    Computer    Center 

A.A  S.,  Rockingham  Community  College 

Patterson,  John  W Biology 

B.S..  MA.,  Wake  Forest  University. 

Powell,   Deborah    Secretary.   Human   Resources  Development 

Program/Student  Affairs 

Pruill,    Phyllis    B English 

A. A.,  Stratford  Junior  College;  B.A.,  The  Woman's  College  of  The  Uni- 
versity of  North  Carolina;  MA,,  University  of  North  Carolina  at  Greens- 
boro. 

Putnam,    James     E Chairperson.    Vocational    Department 

B.S  .  Appalachian  State  Teachers  College;  MA,,  Appalachian  State  Uni- 
versity. 

Ramsey,  John   M Textile  Technology   and    Management 

B.S.,  Western  Carolina  University;  M.Ed.,  University  of  Virginia 

Ralliff ,  Charles  R Assistant  Superintendent  of  Maintenance. 

Buildings  and  Grounds 

Repass,  Jacqueline  J Secretary  to  Business  Manager 

Ritter,    Helen    V Secretary    to    Director    of    Student    Activities 
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Rivers,    Alfred    F College   Supply  and    Duplicating   Service 

Roberts,    Calvin    C Custodian 

Robertson,    Margaret    Receptionist/Switchboard    Operator 

Robertson.    Rebecca    T Bookstore    Manager 

Rockingham  Community  College. 

Robinson,    Grace    Library   Technical    Assistant 

Mildred  Etiey  Secretarial  School. 

Roth  rock,    Emily   8 Counselor 

A.B.,  The  Woman's  College  of  The  University  of  North  Carolina;  M.Ed., 
University  of  North  Carolina  at  Greensboro.  Additional  graduate  study  at 
University  of  North  Carolina  at  Chapel  Hill  and  Appalachian  State  Uni- 
versity, 

"Sharpe,  Virginia   B Bookstore  Assistant 

Shumate,  Thomas  D Welding 

Siler.    Jane    Records    Clerk 

Simpson,    Roger     Programmer/Operator 

A.A.S.,  Rockingham  Community  College. 

Smothers,    Jerry    W Physical    Education 

B.S..  High  Point  College;  M.Ed.,  East  Carolina  University. 

•Sutton,   Carolyn    W Teaching   Assistant,    Nursing 

B.S.N.,  University  of  North  Carolina  at  Chapel  Hill. 

Thagard.  Sylvia  A Sociology 

A. A.,  Chipola  Junior  College;  B.S..  Florida  State  University;  M.A.,  West- 
ern Kentucky  University.  Additional  study  at  McGill  University. 


Thompson,  Joseph  E Business  Ad 

B.S.,   Tennessee   Polytechnic   Institute;  M.B.A.,   North  Texas  S' 
sity.   Additional  study  at  University  of   North  Carolina  at  Gree 

Toms,  Jean  L Busines; 

A.B.,  Elon  College;  M.Ed.,  University  of  North  Carolina  at  Gre 

Walker.  Joe  M.,  Jr Light  C 

B.S..  Tennessee  State   University;  M.Ed.,  A  &  T  State   Univers 

Wall,    Sara    Assistant    Secre 

White,    Linda    Purchasing    Office/Secretary/Purch 

Willard.    Samuel     E 

Williams,    Bonnie    Computi 

Wingate  Junior  College. 

Williams,  Donald  R Textile  Technology  and  P 

B.S..    North    Carolina   State   University;    M.Ed.,    North    Carolina 
versity. 

Wingate.    Anna    H 

B.S..    Winston-Salem    State    College.    Additional    study    at    Ui 
North  Carolina  at  Chapel  Hill  and  A  &  T  State  University. 

Wrenn.   Elmer  A Vice  President  for  L 

B.S.,   University  of   North  Carolina  at  Chapel   Hill;   M.A.,  Georg 
ton  University. 

Yates.  Jim  W 

B.S.,    M.A.,    Appalachian    State    University.   Additional    study  a 
of  North  Carolina  at  Greensboro. 
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General  Information 

Continuing  Education  Services 

Vocational  Programs 

Technical  Programs 

Liberal  Arts  and  Sciences 
College  Transfer  Programs 


Copies  of  the  above  books 
may  be  obtained  from 

Director  of  Admissions 
Rockingham  Community  College 
Wentworth,  N.C.  27375 
(919)342-4261 

an  equal  opportunity  college 


